
SINDH COLLEE GE 
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5.2.1 Number of Placement of outgoing students during the Year 2020-21 

Program Name of the student Placed and contact Name of the employer with Contact Pay package at 
Year Graduated 

details details appointment 
ro 

Dev Parihar K.H, 9845943374
BCA Larsen & Toubro, HR- Mr.Subbu, 022 6177 4200 2 Lakhs Per annum 

Syed Saif Ali 9606394592 2 Lakhs per annum 
2 Lakhs 60 thousand per 

BCA Cognizant, HR-Mr.Prabhu, 080-28564365

Manish M, 9123145986,
BCOM Capgemini, HR-Mr.Hethesh,080-24432591 annum 

2 Lakhs 60 thousand per 
Harshini R, 9880678739

BSC Capgemini, HR-Mr.Hethesh,080-24432591 annum 

Deeksha P, 9606969380 
BSC Wipro,Hr-080-22333671 2 Lakhs per annum 

Dev Parihar K.H, 9845943374,. BCA Qspiders-080-24131141 2 Lakhs 50 thousand per annum 

S Devi Anusuya, 9844444278, 
BCA Qspiders-080-241311411 2 Lakhs 50 thousand per annum 

Deeksha P, 9606969380 BSC Qspiders-080-24131141 2 Lakhs 50 thousand per annum 

Vaishnavi S Sondur, 9658963214 
BCA Qspiders-080-24131141 2 Lakhs 50 thousand per annum 

Chethan Kumar, 8661568635 BSC Qspiders-080-24131141 
CIEL HR SOlutions,HR-Mr.saklain Khan- 

2 Lakhs 50 thousand per annum 

Khushal.G, 7331535685 
BCOM 8660625887 2 Lakhs 88 thousand per annum 

CIEL HR SOlutions, HR-Mr.Saklain Khan- 
Mohammed Avaiz, 6361645579, BBA 8660625887 2 Lakhs 88 thousand per annum

CIEL HR Solutions, HR-Mr.saklain Khan- 
Sanjay Kumar S, 8861638069 

BCOM 8660625887 3 Lakhs 88 thousand per annum 
CIEL HR Solutions, HR-Mr.Saklain Khan- 

2020-21 Vaibhav Praveen, 7458963214 
BCOM 8660625887 3 Lakhs 88 thousand per annum 

|Apoorva M.V, 9874563214, Resource pro, Hr-Mr.Subhash-080-24538890 MCOM 2 Lakhs 50 thousand per annum 
Guruabhishek V, 99165565965 MCOM (FA) Resource pro, Hr-Mr.Subhash-080-24538890 

2 Lakhs 50 thousand per annum 

(1) 



Career Net Technologies, HR-Ms.Raji-080- 
Aroma Tharvari, 852369741, 24159901 2 Lakhs 50 thousand per annum BCOM 

Career Net Technologies, HR-Ms.Raji-080 
Chitkala M, S660491712, 24159901 2 Lakhs 50 thousand per annum BCOM 

Mohammad Rafeeq, 7412365896 Infosys-HR-Ms.Seema-080-25312231 2 Lakhs 16 thousand per annumn BCOM 

Moniddun Khan,+91-9591446242 BCOM Absolute Finserve, 8792921949 2 Lakhs 16 thousand per annum 

Nikhil Gowda, +91-9742717330 BCOM Absolute Finserve, 8792921949 2 Lakhs 16 thousand per annum 

Ashok, +91-8748068392 BCOM Absolute Finserve, 8792921949 2 Lakhs 16 thousand per annum 

Naveen Kumar, +91-9148699030 BCOM Absolute Finserve, 8792921949 2 Lakhs 16 thousand per annum 

Manoj, +91-9739791858 BCOM Absolute Finserve, 8792921949 2 Lakhs 16 thousand per annum 

Sonthosh, +91-9739791858 2 Lakhs 16 thousand per annum Absolute Finserve, 8792921949
ByJu's,BYJU'S

BCOM 

Revanth S. Narayan, +91-8197519678 Educational technology company,09241333666 4 Lakhs 75 thousand per annum 
1 Lakhs 56 thousand per annum 

BBA 

TCS, careers@tcs.com(For IT) 
tesbps.byb@tcs.com( For BPS Ajay Kumar S, +91-9900115338 Internships)BCOM 

VSi has 
Principal 

PRINCIPAL 
Placement Co-ordinator

SIND CC.LEGS 
#395 Renpapur3. Hebba 

Placement Officer 

Sindhi Coilege 
No. 33/2B, Kempapura, 

Hebbal, Bangalore- 560 024. 



ffiffi%ffi-ffi
Date : Fririay, February 4, ZA?z

Dear Revanth $ Narayan,

Pssition Details and Compensation Overview

congralulations $n your decision ta be a BYJUITEI At BYJU'$, we are on a mission to herp students fa!! in love with learning affoss theworld' we create learning iaurneys f*r every siudent that address rir-ri -iiq-.X;;'u.,i5 illl* ,*** rifercng rearners. \ffe hope yourcsniributions and passion wourd help us achie',re this rnission. 
. - ' v'rrqu. rlnuub itr!., rrta!{

It gives us immense nlels.urg to formalize ynur offer and appointment for the positicn of student succese $peeiaiist =student Experience atThink and L*arn Private Limited {hereafter'referred ta us 'dt.iu's' o, ;co*p*ny"i 
in the stuoent expertence {5100ss1 1} depanni*nt subjectt* your acceptance of the terms of employment mentisned in this lett*r. The leiter ineludes o*t ir" or yo* compensation srructure, probation

il* HI-&:||,,jf|J#ffi;n^)' As vau iead through th* details, iuase teetrree to reach nuiiojn* recruterwh* manased ysur process,

Yoi':r date of joining ai BYJU'S is Friday, February 11, 2022.Your anboarding detairs wir! be comm.unlcared by ByJU,s Dnboarding Teampost acceptance of the offer' ln casu y-ou do not report atyourjobonorprioitorriaay,ren.uary*"11,z[zz,theoffershall 
bedeemedtoberejected by you' Please accept this affer in our HR partal ua it at *e can iniiiate you, oriorid;rgpi"ruu.. o,..,** initiated, you wi* be receiving

#":ffix,:T:ffiTff-t"#: san1e' ln case vsir do not acknowledge and accepr this offer telreion rhe HR porratwfthin rwo working deys, the
i

Department

Empioyrn*nt

Wcrk Lo*aticn

Details of honuses iif any) are menticned !n Annexure A. You are req.uested to ioin the seruices of the company not 
'ater 

than Friday,February 11' 2q22' failing which you may pleas* consider lhe affer to be wirhdrawn unt**" *n extension to the ciate rf joining has been

Fil:-ilil trt.if-J,ffiffi.",H;:?;;f,#83*;:tti;X A:"triffit 
;d;',;#ilr:ilHi',1,0 the orrer *n ",i'n e*rtai and *isn;ns un;

' 
The lerms of your employmsni *ontra*t are strictly canfldential anJ shouu.re treated as privileged information between yourself and the\- company' You are expected ta maintain such informati." -or*n*ly. yv? take tl.,iu *piortuoitv to thank yau for th* interest you have
::,.,$:"ffi::ffi'fff$".ff#ifl fJ*?trJ:*i:f*,:ilT:-dfJ*;,1ffi'";, r';itr-r;;.*,;i&i. 

''" ,,* "*,t"ln 
tr,Jr yeu wi* nnd c.rre*ense.

Fixed eompensation: T 400Gil0
Variable Compensatlon: ( 750*0
Total Annual Cost to Company : t 4TS00O

Best Regards,

Deeptha A R
Head - Human Resources
Think & Learn Pvt. Ltd

Page '! of 3
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,Annexure *.4

Bosignafion

ilate *f Jaining

A,nnual Sost To Company{eTC)

r,i) it- Enrployer

CTC -

Contribution

Frsfessional Tax

PF Contribuition)

Rcv*nth S

-Stud*nt

Friday, February I 1, 2fr22

{ 475000

{ 40CIsO0

{ ?5000

Annual

{200,000.00

{61,6{tC.0*

sn nn

{16,800.0s

{il.ofl

r\!;

As

Rul*s

Rules

Fixe*i Cornpensatian

Variable

Pay

House Rent Allowance

FF

Allowance

{?1,600.00

(-:
Total Annuel

Deductions

tr5tt

TDS

"lncarne lax and Professrbnai Tax wauld be deducted from lfie Tatal Annuaf Net Pay basie f&e gorem*renf q;Ies. Your takehonne salary,
w*uld be Tatal Annual Net Pay - Taxes.

Bonuses {As Applicabte}

JoiningBonus :t 0 RetentionBonus :{ 0 RelscationBsnus:t 0

\*-t. fne lncorne Taxliabilily regarding yoursalaryand perkswill be governed bythe taxation laws of the countryasapplicablefromtimeto
time.

2. The company shall he entitled {o deduct, from the above rernuneraticn payable to you, the following contractual, statutonT, and compulsory
deductirns:

t} Prrvident Fund
* lncome tax deducted at source at lhe rates applicable
* Emplo,,rnenUProfessional taxes
l} Suss tr the c*mpany including laans and advances
1B Or any other appliccble statutcry deduetisns

3. Variable pay, if applicable, will be paid based on your performance and thc urmpany's perfonmance for the year. The payment is subject
to your beinE active {nnt serving notice} an tl"re company rclls nn the date of anncuncement of the Yearly Performance Pay.

Page 2 of 3
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4. Benefits * Ali the full-tirne regular emplcyees of the Company are eligible for our en:playee benefits prograrn effeclive fnom their Date of
Joining.

You wsuld he entitled to avail the below-mentioned benefits, which are governed hy the prevalling eornpany potricy. More details regarding
benefits and rslated policieo wil{ be available an the HR Partal after the onboarding fernralities are campleted

e Leaves
1r Employee [,1edical lnsurance
? fmplsyee Personal Accidental lnsuranc€
e Hexible Work From Horne Options (for applicable r*les)
t Employee Vdellness {BYJU'S Let's Talk lritialive - 24 l-lour on€-on-one cr:unselling fiom experts]
l Persanal Developmental W*rkshops end Events
r Gratuity, as per government rules

5. Joining Bonus will be paid nnly after successful cornpNetion of 1 I'rdr:nth with the company. The payrnent shall he disbursed in the next
immediate salary eycle. ln the event of you resigning from the serulces cf the Company on your own a*cord within 1 Year of emplayrnent,
ysu will be required to pay BYJTJ'S the full amount at the Joining Bonus received.
Ihis cla*se is applicable on{y if the Jaini*g &on*s componenf ia the abav* struc*;re is t1ot1-z€ro.

6. Retention Betnus lvill be paid only after successful cornpletian of 12 i\dnnths with the company. Tho payrn*nt shall be disbursed !n the neyl
imnrediate salary cycle, provided you tsre not serving the notice period and your performance for the year is deemed satisfac.tory.
Ihr clause is applicable anly if the Relenffon 8ofius componen{ in lhe aboy* structure is non-zera.

[ ". Relocation Bonus will be paid snly afier succsssfu, csmpletion of 't i\isnth with the cof,npany. lt woutd be paid atong with the next
\'immediate salary cycle. ln the event o{ you resigning from lhe seryices of the Company sn ycur own Eccsrd y*ithin cne year of employment,

you will be required to pay BYJU'S the full an:ount of the Relocation Bonus received. This ciause is applicable only if the Reloration Banus
compcnent in the abave $tructure is non-zero"

8. Probation - On joining the Csmpany you shall be on pr*bation for 60 rlays. During lhis period, ycur employment may be terminated by
giving 2 days' notice. You are also at liberty to resign frcm the seryices af the Company by giving 2 days' notice in writing. Furth*r, unless
otherwise comrnunicatsd to yau in writing, your services shall stand confirmed at the end of the period of probation" You herehy agree and
acknowledge that, in the event that you resign from the services of the Company within 30 (thirty) days from the date of signing this letter,
you witl not be entitled to receive fin experience letter frorn the company.

L Separation and Notice Period - After ccnfirmatisn sf your appointment at the end ol your period nf probation, your serviras may be
terminated in Lhe following rTranner

" ln the eveni of ynur resignation from the services of the Canrpany, where you wili be requir*d to give the Company 30 days' written
notice, the notice period has to be served in full unless otherwis* agreed nrutually in writing. ln case of failure to give the above
notice peri*d, the Cempany shell have {he right ts deduct the salary in {ieu of lhe notice period and you will not be eligib{e to be
hired by the Company in the future. You shall, on ceasing to be the employee of the Company for any reascn and in addilion to the
obligiltions under the Non-Disclosure and Confidential lnformation Agreement, forthwith return all Company properties, rnovableand
immovable, including all Company informatisn and data in any form, files, reports, rriemnranda, so{tware, credit cards, door and file
keys, cornputer access codes, lapto;rs, desktops, and such other property which you received or in pcssession or prepared in
cenn*ctic,n with your ernplayment with the Cornpany.

* The Carrpany will be entitled to terminate your services by giving you 30 days of notice in writin6, ar by payment of 30 days o{
salary in lieu of such nniice. ln the event you desire to leave the services of the Conrpany, you wiff be required to give the Company
30 days of notice in writing or 30 days of salary in lieu sf such notice"

$ ln the event of ternrination on dis'ciplin*ry grounds including but not lirnited to embezzlemert, fraud, gross negligence, willful
niiscanduct, incorect information f*und durlng background verification, or a material violation of Canrpany policies, or you are found
to be absconding fmm the services of tht Conrpany or for any other reasons causing grievous lossldarnageldisrepute to the
Cornpanylassociates, ycur terminaticn will be immediate and with*ut any notice i:r comp*nsation.

Page 3 of 3
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2112122,4:S9 PM

%,#r".**i*

0ffer letter

Sri l-{ari V <sheshadri77@gmail.com>
To: V Sri Hari <vsrihariboes@gmail.carn>

Gmail - Offer letter

Sri l{arfi V <sheshadni?T@gtmail.*oln>

$at, Fab 12,2il22 at 4:CI8 Ftul

Dear Ashok

Absolute Fiuserve is prleas*d ta extend an offer t* ycu for tile pcsit!*n af Business

dev*lopnrent executG. lVe believe yflLl r,vill he an excellefit additinn to our team and are very

much icoking for1ararrl t* having )rou on board on the 7fh feb 20?2,M*ndsy €' s9:00' tluge

1 caftgratillati*ns tei Ycu!

you will bs in prubati*n period fcr next 3 mn*lfts ther"eafter writtevl c*nfirrnatian will be

provided tc yau, the fulidetail of y*ur cornpensation will be enci*sed tn Annexure I af your

app:cintme*i l*tt*, . You are required to report Ms Kiran in our otfice *n *re ahoT e

m*nti*nerl date . The general wnrking h*urs are frnrn 9;00 A"M. tei 6:30 P'M" Mcnday tm Friday'

and nn Sat*rdays fr*ni 11:fiil Am to z]ao rir'l" The dress co*e is the smart husin*ss for*rals anrl

casual on saturclaYs.

trf you have questjons al:cut anything prior {o your first day, dtn't hesitate. to reach out and send

us yCIur acceptance and cui:firmatifin otl this cff*r'

Flease bring along the tilllowing testimonials at the time of office joining ta enable us ta ccmplete

ynur recards.

. '2 Passpsrt size Pl"lot#graPhs'

. Capies *f y*ur acad*ilic qu*lificati*n eertificates including pr*of,of date of birth'

" ldentificatian g g*Cresu eilof (Passp*rtlDriving Lirenceflloter* CardlPAl-i eardi

" Experience certlflffite.
. clearan*e certificate franr yaur pr*viotts ennplcyer. {if appiie.able}

, Last pay$tip. $alary certifrcate. and &ar"rk statement {lf applicable}

If you lrave questinns ab*ut afiyt*ring priar to ynur first day, dcn't l:esitate ta reach out and do

ssnd us ysur aceeptamee and eonfirmsticn on this sffer.

WelcCIm* abnarcl!

Th*nks & Rsgards
Hurnan Resource DePartment

Abs*tut* Fir:serve

* l:$1 *ils* iul**r': **ruq 
" 
;:*m

!ff$" c*,q+Jiie"Ia$ r:,i-t"a{}-{*



.{]s pM
Gmail - Cffer letter

-W.* i"'i, r:"::, jt
,i: +: ".*Pl i:!i;7 Sri Flari V qsheshadri??@gmrail.*orn>

Sri Hari \f <sheshadriTT@gmail.corn>
To: V $ri Hari <vsriharibrfs@gmail.ccrn>

Sffen letter

Dear Nikhii Gowda

Welc*me al:CIard!

, Thanks & Regards
I Human Re*ource D*partm*nt

Absolute Firiserve

Sat, Feb lZ, ZAZZat 4:09 pM

L

Ahs$lst* Finserve is pi*ased to extrnd an *tT*r io you for tiie position of Businessdevelopnrent executive' we believ* you will l:e an excellent additicn tc our team and are verymuch looking fr:rward tn having 3r*u on bcard cn the 7th feb 20?2,&{onday €i g?:0$. Hugecongratulati*ns ter youl

Y*u will I:* in pr*bati*n periad for next 3 months ?hereafter written c*nfirmatian wili l:etr)l'svided ta y*u - the full detail ofly*ur celnpensation wiil i,:e enelased in An*exure I cf ycurappGi*finent letter - Ytru are require*{ t* report Ms Kiran in our offiee ai: the ah*vrrnenti*tied date ' Tlte general w*rking hnu's are frorn g;t)$ A.M. tCI 6;J& F"$d. Mnnrlay to Frictay,and *n $aturdays fr*nr 11:*s Ant t* 2:0s PlH" Th* dress cCIde is tke sm:ra::[ husiruess forrnals a:r*easual r:n safurdays.

If y*u have questi*ns ab*ut anything prior to your first ciayr don,t hesitateto reach out and s*ndus y$ur acceptanre and cunfirnlatiflfi sn this o.ffer.

Please bri*g along the falk:wing testii::onials at the fime rlf office ;'*:ining tc e,nable us xo c*mplereyour recrrds"

. 2 Passport size photographs.
' copies of your Acad*rnic quaiificaticn ce*ifi*ates including pr**f of date of birth.
: ff#ftr|j:n*i:!::- Praar {passp*rLrnrivrns r-ic*ncei7ols,"s ber*rran car*}

' Clearanee certificate_from your previrus ernpioyer. {if applic*b}e)* Last paystip, Sat*ry Cerrifiiaie" an* *ar",* Ster_'*__i qfTprii*_nil:

If you have questicrts atrnutafiythingprior toyour tirstday d.in,rhesitate ts reaeJr outand d*ssnd B$ yrlur" areenltamee and *cnfil-nratiorr"*n trri" orr**

i: r;,fr r: hs;:lxi*fi * s*t"y*. **r,i
:**m,g*x*tut**s*r,:eg*rrl
'.layanao*r. Bensalunr EffrrniI

L



212i22,4:14 PM 6mail - Cffer letter

fu*,. i1-u--r*,---"li
i _ i 1"-",f;:1;I:: $ri i'{ari V <*heshadni??@gnrai$.*$rm}

$ffer letter

Sri l"{ani V <sheshadri77 @grnail.corn>
To: V Sri Haricvsriha riboss@gmcil.eom>

Sat, Feb 12,2A22 at.4:14 plvt

Dear Moniddin Khan ,

&hsal*te Fimset:ve is pleased tc extend an *ffer to )rou for the p{isition *f Business
develCIpme*t executive. We believe yflu will be an excellent aririition tn **r team and are very
rnuch lccking forward t* having ytru e:n board cln lh* rflt feb *s3*.Mondey @ E?:s$. Hug*
c*ngratulati*ns to y*u!

You will be irl pr*hati*n peri*d fbr next 3 x:*nti-is th*reafter *vritt*m Eonfirmatton will b*pr*vided to you, tire fulI detai} af your compelrsatinn wi]l be r*closed in .Annexure tr of your
appoilttment Istter . l'ou are r*quired tCI report Ms Kiran in *ur office an the above

' mentioned date . The general wrrkiug haurs are frorn g:00 A.M. to 5:3g F.M. Monday to Fridayt\- and on sa[urdays frani 1l:fis Am ta 2;s0 FM. The dress corle is the smart business fsrmals andrasual ntr saturdays.

lf ycu i:ave questions ab*utanything prior to your firstday, dsn'thesitate t* reaclr au[and sendus 1'*ur acceptance ancl confirmati*n on thts offer.

Flease bring alang the fbllnwing testimcni*ls at th* time of cffice joixing tc enabl* us t* completey*ur rerr:rds.

n 2 Pa*sporl siz* photcgraphs.
" C*pies of y*ur Academic qr:alifrcation certifirates in*luding proof of dat* cf birth.* ldentification & Addre*s Frsof {pa**po*lDriving Lirencedotem card/pAN card}. Experience certiticat*"
n Clearanre certificate from yaur previsus ernployer. (if applirable)
' Last paysiip, sarary certifieate. anqi gank $tatemeni {if'appricabLl

If ycu have questions abnutanytllingprior tr: yaur firstday, dcn'thesitate t* reach autand dssend Hs yCIur acceptaruce and eonfinmatio* *n this offsr.

tr{/elcome aboard!

Thanks & Regards
Hum*n Rssoilrce Dep*rtnlent
Absplute Finserve

h ligp:t*x* ir:i** i:$c i";*" **;-n
:#- :r,"q**atil#*r *ff*1fs,$,*ilr
Jayanagal Bengaluru, 560fl1 j

L



2112i22,4:SB PXll Gmail - 0ffer letter

M #u,t*:1i 5ni Flari V <skeshadri?7@grnail.s&rn>

(..-

$rl ${ari V <sheshadriT7@gmail.corn>
To: V Sri Hari <vsrihariboss@gmail.com>

Sat, Feb 12,2A22 at 4:07 Pl\d

Dear Naveen Kumar

,Ahseiute S$mserv* is piea.sed t* extend an offer t* you frr the pcsition *f Business
rtrevehpm**t executive. We b*lieve you will he an excellent atidition tu cur leant and are vrry
mueh l**king forward to having y$u CIn b*ard on the ?th feb 2O22,fi,tondoy @ S?:0&. Hug*
congratulati*ns to y*ui

You will.b-.e in prnbatian peri*d feir next 3 mmnths thereafter written c*nfirmatl*n wi]l h*
provided to y.**, the fulI detaii of your cilrcpe*satinn x'ill he enclersed in Annexure I r:f ]rnur
appointrnent letter . You are requirecl ta r*part Ms Kiran in our nffic* on tire abnve
rnenrioned date . The general w*rking hours are from 9:0* A.M. to S:3S P"M. h4onday to Frida3i
and an Saturdays franr 11:** Anr to 2:$il PM. The dress cs{te is [h* smart business fnr*rals and
easual 0r1 saturdays.

If ycu irave qneslions abr:ut anything prior t* ycur first day, don't hesitate t* reach aut and send
us your acceptanc* and c*nfirnratieh an this *fter.

Fleas* hrtng aiang th* f*ilowing testirnnnials at the tinre *f *ffiee .!*i*ing t* enabl* us t* ecmptrete
y*ur rec*rds.

* 2 Passpgrt size phntrgraphs"

" Ccpies cf y*ur Ac*demic qualification certificates ineluding pr*of of date of birth"
. identrficatinn & Address Proof {FassportlDriving Licenceffloters CardlFAN Card}

" Experience certifieate.
, Ci*arance *ertificate frnm y*ur previ*u* empl*yer. (if applicable)
. tast payslip, $alary C*rti{icate. and Bank Statemer:t 1if applicabte}

If y*u have questi*ns abcut anyttring pricr to y*ur firstday d*n'thesitate to reach nutand. do
send us ysnx: acceptelree and ecnflrmation *n this off,er"

Wei**me ahnardl

Thanks & I?egands
Hurnan ke*illirce Separtment
Abs*{ut* Fins*rve

h r$* b ** iui *fr t'i *e ru *. **i"::;

'ssY.e*-$elillqk$-ff 5ss*i*
Jayanagal Bengalur*, 560S11

L



?.!12122,4:$6 Ph,'l Ginail - Cffer letl*r

M *r.y:#ti Sri Flari V <skreshadr!77@grnai!.€*m>

L

Sri F{ari V <sheshadriT7@grnail.com>
To: V $ri Hari svsrih*ribo*s@grnail.com>

Sat, Feb 12,?A22 at4:05 FM

Dear rnanoj ,

Absolute Sinserve is i:leased ttl *xtenei an *t"fer to you for tire pasitiori of Business
devel*pincut executive" We Llelieve you will ?r* an excellent additinn to *ur team and are very
much lcoking forward t* ?iaving you nn troard on lhe 7th feb 2$3E,tu1erndmy @ Sg:S0. Hug*
ccngrat*lations t* ycul

Yoi; will he ii: prch*tion peri*d fbr next 3 *rontl'ls th*reafter written ccnfirmatton will be
prrvided ts yolr , the fuli dstail t:f y*ur conrpensatian will tre enclosed in Atrriex*re T af y*ul"
appoinfmeil[ Ietter . ]"cu are required ts report Ms Kira* in our office on tile above
mentiuned date . Tlre general rarorkiug h*urs are from 9:08 A.M. to 5:3fi P.M. Ma::day tc FridaS4
anci on Satrirdays furr:l 3"1:00 Am to 2:*0 PM. The dress co<ie is the smart l:usiness fE:rrnals anri
casuxl on saturdays.

lf 3rou have quesrinns ahculanythillgprior lo y'our firstdap don'tliesitate t* reach uutand send
r"rs ycur acceptallce and confirmatian on tl:ts *ffsr.

Please i:ring along the foliowing testimonials at the time of offic* jcining t* enable us to complete
your reerrds.

. ? Passpcr"t size photcgraphs.

" C*pies *f y*ur,&caclernic qualificatian certifir,atcs ir":ch.rding pro*f *f date of hirth.

" ldentification & Address Frnof {Fa*sp*r1/Driving LiceneelVoters CardlPAhl Card}

" Experience certificate"

" Clearancs certifirate frnrn y*ur previoux ernpk:yer. {if applieable}
r Last pays!ip, Salary Certifi*ate. and Bank St*tement (if applicableJ

If you l:ave questions abaut anytlling prior tn y*ur first c{ay, d*n't iresitat* ta reach nut and do
se$d us )reilr'ac*eptanee amd flsnfrrffiati*n un this cffer.

lYeicome ab*arcl!

Thank* & Regards
Human R*source Departrnent
Absolute Finserve

a"r ii$ 6 *$*liii*!'l::s* w*. c*i*
':l#*t,a*.!-{;.j:"r[5-S'-'" S"t';il ]

Jayanagar, Bengaluru, 5S001 X
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Sffer Xetter
1 m*ssage

Gtnaii - Gffer letter

*}r*mi$ Sri l'lari V <sheehadri?Tffigmail.eams

$antosir F Sag <santo*hpsag3?@gmail.corn>
To: sh*shadri77@grnail.com

ftslon, Feb 7 , 2*22 at 12:31 Ptul

fiear Santosh ,

Atrsolute Finserve is pleased to extend an ot-fer tr: you fr:r the positi*n of Business
develupment executive, We believe you wiil be an excellent addition to oLtI'team and are vsry
inuch lccking fcrward ttr having you CIn troard on the ?tlr feb 2&22.4{*nday @ S?:*S. Huge
congratulations tn yau!

L

Ycu wili be in probation peri*d f'or next 3 months t&ercafler written canfinnation will he
provided to you , tle full detail cf your cornpensation will be enclosed in Annexure I of ycur
appointrnent lelter . Yau are required tc report Ms Kiran in our office cin the abave
mentioned date . The general working hours are from 9:0fi A.M. to 5r3S P.M. Monday ta Friday,
and on Saturtiays fl om l"t:[]0 Atn to 2:00 PM. The dr*ss code is t]re smart business formals and
casual on saturdays,

lf you have questions about anything p::iar to yor:r f'irst day, dun't hesitate to reach out and send
us your acceptance and confirmation on this offer,

Please bring along the following testim*nials at the tinre of ofTice joiriing tr enahle us tc complete
your records.

. 2 Passport size photcgraphs.
* Copies of your Asademic qualificaticn certificates including proof of date *f blrth.* ldentlfication & Address Proof {Passport/Driving [-icenceA/oters Card/PAN Cardi. Experience cefiificate.
. Clearance eefiiflcate frnm ycur previeus employer. (if applicable)

' Last payslip, Salary Certifi*ate. and Bank Stat*rnent {if applieable}

\*_ if ycu have questions about anything pricr to your first day, don't hesitate to reach out and do
send us your acceptance and eonfirrnation on this offer,

Welccrne aboardl

Tlranies & Regards
Hurnan Res*urce Departrn*nt
Absotrute Finserve

fi ii*afis*lul*fi***rv* 
= 
**r'r
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Thank you {or explorinE training cpportunlties with rata eonsultancy servic*s-Lirnited{Tesl}' Yau have successfully

( :arnpleted our initial silectl*n prsctss un* *- *t* pleaseci t;;;k; yo* un *ffelgt "Trainee BPS" for a periad of 12

.- 
mcnths. During this periad you wifi uq eiid i -tip3,,g of Rs.;i'CI$sr: peiman*t.vou wlll be engaged as a Trainee 1

Apprentiee under 1fi;r}i iiertified hta,r*ing'nrders {*s the case may be} applicabl* to you"

Kindly confirm your aeceplance of this trair:eeship i":y propnsing y.our dete of joining and signing Annexure 'l' lf not

accepted within 7 *uvi *i ,*"ipt, this affer is liahle tn-taps* *i tn[ iiscnetion of ine eompnny. You rnay handover your

acceptance tetter tojG Hn Aficerl lnduction Offiner at any cf nur office*'

After y*u acsept this letter of traineeship and clear the medical check*up, and backErclut'id cheek you witl be given a

letter of appointm*nt ,i u trrin** inoicairnl iie Jetaits ot youil*ining arG and initial place of posting after con:pleting

j*ining foimalitles as per company policy'

TC$ decision of releasing the offer of Tnaineeship and allowing ycu te jnin the.organization before completion of your

finat Graduation examinarion whirh h;r b;;;'*ncertainty ii;;"qj;]-g to. bcvln-19 Panden-ric, shall nst be

ccnstrued as a waiver of the canuiiioi*s"plciri*ol" *,*..iJri"r'oirr"ioJ**hip under clauss 'Frc*requisites of

Traineeship,. The status af yaur crauuaiiorir**pr*fi*n wirr.te i*ul*w*a perindieally. The Management reserves the

right to revoke tn* crtar of rraineesrrip iiiii-]-t*i *siaurisr,ed that yoLr could nct successfully ccmplete your

Giaduation withsut any pend i n g arrears/backlogs'

Offer; EUSINESS PRSCE$S SHRVICE$

[.]r iesuirTzszz97$7664laan galorelBFslmTx
Date: 251&{120?3

hfrr. Ajay Kumar S

ftf-.+, ii A Floor, htrosque Road B*hind R*liance Fresh

Falace Guttahalli
Behind Reliance Fresh
Bengaluru-S60003
Karnataka
Tel# -

Dear tulr. AjaY Kumar S,

Sub: Letter of Offer and Terrns of Train*eship

Frivate and Canfidential
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'!. hlealttr lnsurance Scheme
TCSI- brings the benefil of health insurance cover ta you and your dependents under the campany's Health
lnsurance Scheme (l-'ilSi. You are automatically covered under a default HIS Plan.

You have the flexibility to chcose a plan which is higher than the existing default plan, by paylng the applicable
additlonal premium plus Service Tax, in which case the below benefits can be availed:

ai Donriciliary Cover: This is a provision to cover the cost incurred towards any domiciliary treatrnent up to a
specified iimit for each insured p*rson per annLlm'

b) Base Cover: This is a provislon to cover the cost incurred on hospitalization treatmenis up to a specified limit for
each insured person per annurn.

c) Floater Cover: This benefit covers the hospitalization expenses incurred over and above the baslc
L hospitalization c*ver limit" This is a farnily flcater cover fcr you and youn enralled dependents.

The total premium is split between Base Cover and Flogter Cover Premium as per the plan applicable

i. Base Cover Premium: Towards Domiciliary and Base cnver for self, spouse and r.rp to three children is entirely
borne by TCSL, provided these membsrs are explicitly enrolled by you under tha srheme. Additionally, if ycu wish
to covei dependent parentsiparents-in-law or remaining children, the applicable prerniurn per insured person is to
be borne by you.

ii. Floaier Cover Prernium: Towards Floater cover is to be borne by you'

*N*t*: The above Health !nsurance Scheme is subj*ct to revision. The pallcy changes if any, in futur*, will prevail

. For further d*tails, pl*ase refer to the policy doeument

2, Frsfessional MembershiFs:
You will be eligible fnr reirnbursement of expenses towards professionrl r"nembership as per TCSL'$ policy.

3. Soclal S*curity -Employees'State Insuramce:
The cornpany will ccntribute 3.25% of your stipend cr such amount as determined by law towards ESI

contribution till you remain covered under Emplcyee's $taie lnsurance Act, 1948.

L4. Compensation B*nefits under ESI Act I Emplayees'Ccmp*nsation Act:
lf y*u are ccvered under Eniplnyees State lnsurance ,Aci ([Sl Act], 1948 you are entitled to claim the b*nefits in
thl event of accidental injury resulting inta death or disablement arising out of and in the course of employm*nt,
from Employees' State lnsurance Corporation.

lf you are out of the purview of E$l Act, ycu will be eligibie for compensatian benefit in the eve nt of death /
disablement arising out nf and in the course of ernployment as per the benefits under the Company's Afterlife
Benefit P*licy I Perional accident insuran*e schern*, whichever is applicable. For more detalls on this, refer Tf;S
lndia policy - Afterlife Benefits and TCS lndia policy - Health lnsrirance after joining the organization.

n lnclusion nr exclusion nf an ernplcyee under'Employ*e State lnsuran*e C*rporaiion' is as defined as per the
ESIC Art

Night Shift $tipend:
Triinees assigned to night shifts for training would be eligible tor a Night $hift Stipend *f Rs. 2SSl' per shift
as per the cornpany palicy.

Fnivate and Cenfidential
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S. Frecess Sp*cific Stipend:
Based on your allocation, to a process and cn aceount of the proeess eomplexity involved, you may be eligible for
additional pro*ess specific stipend, as defined by the Company.

1. TraineeshipFre+equisit*s
Your app*intment as a Trainee / Apprentice under the model I certifi*d $tanding Order will be subject to
successful ccmBletion of your graduation examination without any pending arrears I back logs during the entire
csurse duration.

It is clearly understood, aEre*d and rnade abundantly clear that in case ycu do not successfully clcar your
gradu*tion ycur traineeship with TCSL will he discontinued without any notice or notice pay

, lt is rnandatory ta dec[are the gaps I arrears I back log, if any, during yaur acadernios and work experience. The
L rnanagement rs$6rve$ th* right to withdrawlrevoke the affer af traineeship at any tin,e at its sole discretion in case

of any discrepanry or false information is found in the details submitted by you.

2. Train**shlp Period:
During the period of yourtrarning of 12 manths, you may be required to *ndergo classroom and on the jcb
training" During this period, yor; rnay be appraised to evaluats your perfarmance and if your perfrrmance is fsund
to be satisfactory, you may be ahsarbed I appair"lted in the regular enrpln5rmsr:t of the C*mpany at its sole
discretion,

It is hereby specifically clarified that the Company is under no obligation whatscever to absorb / appoint you on
regular basis upon sucressful cornpletion of yourtraining period of '12 m*nths. Youshallni:t be deem*d to have
been absorbed 1 appointed in the regular employment of the 6ompany, unless & until you receive a written
*ornrnunication in this regard from the Ccmpany"

If your performance is f*und unsatisfactory, TC$L may terrninate your traine*ship f*rthwith by giving you 30
caNendar days' n*tice in writing or payment of stipend for 30 calendar days in lieu thereof.

lf you renrain on un*uthorized ahsence for a consecutive period of 3 days during the training prsgram{ne without
authcrisation or intimation, a prssuflnptian shall arise that you have abandoned your traineeship and the cornpany
shall be entitled to disqualify and disentitle you forthwith for any furlher training and your narne is tiable to be
autr:matically stand dis*cntinued from the list af ILP trainees without any further intimati$n I separate
cornmunication ta you.

3. l{surs of Training:
You may be requlred to undergo training in shifts and I ar in extended training hours as perrnitted by law

4. l-eave:
You will be entitled fsr leaves as per the company's polrcy

5. Trane p*rt:
TC$ BpS provides company transport facility within a pre-defined radius far each laraticn as defined in ihe
company transport policy. TCS emplcyees living beyand these bcundaries wculd be required tn rnake their own
arrangernents anrd th* routes are predetermined and not permitted to b* varied und*r 6ny circumstances. The
cornpany will nrake apprapriate prcvisions for those worklng in night shift as perrnitted by law/ poticy,

S. Alternative S**upation I Traimeeship:

Frivate and eonfidential
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During the period of yaur traine*ship at TCSL, you ars not permitted to undertake any other traineeship,
ernpl*yment, business, assume any publie or private affire, honorary or remunerative, without the prior written
perrnission of the campany.

7. Confidentiality, Data and lntelleetual Property Protectlon:
As part of the jo,ining farmaliti*s, you are requir*d to sign a CCInfidentiality, Data and lF Protertitn Terms, which
aims to protect the intellectual property rights and business information of TCSL an'd its clients. The detailcd
Canfideniiality, Data and lP Pratecticn relat*d terms and conditions are set out in Annexure 2

S. Work in $BW$ mode:
TC$' Secure Borderl*ss Workspaces {SBVdS) is a transforrnative operating rnodel framework ihat allsws
searnless deployment nf virtual rnrorkspaces in a secure rnanner that enahles tlexibfe wnrking options aligned to its
business objectiv*s. You may be required t* work either from TCS officeslTCS Client offices or from home
(rernote working) as per the r*quirements of the prerject ar grol,p you are assigned tc work with and as
conrmuni*ated to you by the Unit [-1R or ]rour supervisor" Ycu are required to abide by the Policy and / or
Guidelines issued by TC$ frorn tinre to tinne while operating within this framew*rk. For rnorm delails, please refer

. the Policy I Guideline document on Remote Working.
L

It is essential that you understand the applicable Policy and / or the Guidellnes of such flexible working and ensure
adherenee to TeS Seeurity FolieiesiProtoeols and eonfidentiality abligations at alltimes.

L TATACsdeofCanduet:
You are required to sign the TATA Code of Conduct and follow the same in your day to day conduct as a trainee
of TCSI-.

{0. Notiee Pericd:
You will have to give at least 3CI calendar days' prior notice in writing befcre disccntinuing
Company. The Company ffray discontinue your traineeship by giving ynu 3* catrend*r
payrrrent of stipend for 30 days in lieu thereaf

your traineeship with the
days' notice in writing or

{ {. Medical Test;
You are required to undergo a pre-Traineeship medical check*up and obtain a fitr"less certificate frorn the
registered medical prartitir:nerlDoctor" This i* a pre-condition for Train*eship. Flease collect the medical check-up
authnrizati*n letter frorn the *ompany HR. executive. at the tirne of s*brnitting your written acceptatrce of this cffer"
To verify your id*ntification, we request you ta carry a photograph and a phcto identification dccurnent issued by
government like passpont, PAfrJ card, Electicn Card, Driving l-icense etc. lf you are a canipus recruit, you may
produce your current educational institute-s photo id*ntification card in the absence of government ph*to
identifi caticn document.

Retentian of reasonable medical fitness is also a condition of Traineeship. The company also reserves the right to
get yourself examined by a doctor at any time during your Traineeship and futher employment{if absorbed in
Regular Employment) to ascertain your medical fitness. The opininn of the doctor appainted by the ccmpany shall
be final and hinding on b*th parties. Your failure, refusal or inability tn appean for such medieal examination will
result in the deterrnination of ycur Traineeship or Ernployment as the rase may be without any notice or notice
pay in lieu nf nctice.

Your Traineeship on further Enrptoyrnent (it absorbed in Repular Emptoyrnent) i* liabie to be discantinued /
terminated on account of your continued ill health or if you are fsund to be medically unfit fcr the job as may be
rertified by the ccmpany's d*ctor.

12. Background eheclc:
Your traineeship will be subject to a baukground check in linc with the Ccmpany's background check pclicy. A
specially appointed agency will conduct internal and external bankground checks" Norrnaily, such checks are
completed within one month of joining. lf the background shecks are unfavorable or at a varianre with your own

Private and Confidential
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declarations, ysur trainceship will be discontinued without any notice.

"13. Subrniseion sf Eocuments:
Al thc time of your joining traineeship, photoeopy of the following doeuments should be submitted. Please cary
the original copies for verification.

- Siandard X and Xll lViark sheets equivalent
- Degree certificate and mark sheets for all semest*rs
- Postgraduate degree certificate and mark sheets for all semesters (if you are a Post-graduateJ
- Bi*h Certificate / Froof of Age
- Passp*rt
- 6 phol*graphs - passport size
- An affidavit I notarised undertaking that there is nc criminal offence registeredlpending against you"
Yaur original documents will be returned to you after verification"

14" Initial kearming Frogramme {!LP}
On joining TCSL as Trainee, you will be given the benefit of forrnal & on the job training {"lnitial Learning

L Progranrme") at the location, as identifled, for such a period as TC*}L may decicfe. The said training pragramrne
forrns a critical part cf your traineeship and is an ongoing process. TCSL cantinues to rnake investment on training
and developnre,nt af its trainees. This will be of immense value to you and a larg'e part of ownership and
commitrnent has to come from you.

As TCSL prcgressss with these initiatives, mnnitoring pedorrnance will be an ongoing process and a farmal
evaluation will be carried out during the training. We would request that the training be taken very seriously to
enable you to add maxirnum value to your professional and personal gr*wth.

{5. Letter of Appointment
Your will be issued a lptter ef appointment on yaur j*ining and after completing joining formalities as per TCSL
policy

{6. Fensomal Data Proeessing:
Your personaldata c*llected and developed during recruitment process wlNl he processed in accordance with the
TCS Dats Privacy Folicy. The persanal data referred therein are details related t* contact, family, education,
persnna! identifiers issued by governrnent, social prcfile, background references, previous ernpl*yment end
expenience, medical hi*tory, skill*et, proficiency and *ertifications, job profile and y*ur career aspirations.

It will be processed for varipus *rganizati*nal purpcses sueh as recruitment, onboarding, background ch*ck,
prnject assignment, perf*rmanfle management, jnb rntation, eareer developnrent including at leadership level,
diversity and inclusion initiatives, global rnobility, w*llness prosram, statutory and legal requirements and specific
organizational initiatives in force during your tenure in TCS.

After you join TC$, ther* would be more sets of Personal informaticn {Pl) attnibutes pr$cess*d for various
legitimat* purpfi$e$. All of it will be pr*cessed with complianee i,o applicable laws and the TCS Data Frivacy
Folicy" ln some $renarios of your Pl processing, you will be provided with appnopriaie natice andlor explicit
corisent might be abtained from time to time.

For lhe purposes rnentioned above, your required Pl rnay be shared with specific vendor organizations who
provide services to TCS, e.g. backgrCIund check, health insurance, counselling, travel, transport and visa, payroll
ssrvi6e$, associate engag€rnent activities, and financial and taxation services.

As TC$ is a gNabal ccmpany, your Pl may be shared with entities nut*ide lndia, limited for the purpsses mentioned
above andlor in this offer leiter.

ln ca*e of oversees deputation, available privacy rights would be g*v*rned as per regulatory provisions and 1cr

Frivate and Confidentia!
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TCS policieslnotice provid*d applicable at your oversea$ lccation,

{?. Ter*ts and conditions:
The above terms and conditions of traineeship are specifi* to your traineeship period in lndia.

'l8. Rules and Regulations of the Cornpany:
Your traineeship will be governed by the policies, rules, r*gulations, practics$, prsc*$ses and prccedures of the
Company as applicable to you and the changes th'erein frnm time to time.

{9. eompliance to all clauses:
You will be required to fulfill all the terms and conditions mentioned in this letter of nff*r af traineeship" Any failure
to fulfill any {erm and /or condition andlcr failure tc clear any test *uccessfully would entitle TCSL in withdrawing
this fetter of traineeship at its sole discretion"

Private and Cernfidemtial
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Withdrawalcf *ffer
lf you fail to aecept the offer from TCSL within 7 days, it will b* ronstrued that you are not interested in the Traineeship
and this offer v'*iil be automatically withdrawn. Post acceptance of TCSL offer i*tter if you fail to join on the date
pravided in the TCSL joining letter, the offer will stancl automatically terminated at thssole discreticn of TCSL .

We look farward to having you in *ur global team.

Yours Sinc*rely,

Far Tata Consultancy Services Limited"

Qliqlllete {:r use a QR cacle scanflEr fr*nr your

mobile to validat* the offer letter

' ::.

; :..
:..L

Girish V. Nandimath
Global Head Talent Acquisitien & AiF

Encl: Annexure 1: Acc*ptance
Annexure 2: Csnfidentiality, Data and lntellectual Froperty Protecticn Terms

Frivate and C*nfidential
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Company Name LARSEN & TOUBRO INFOTECH

Date of lnterview 02.02.2021,

Time 3:30 PlVl to 4:30 PM

Venue Virtual Drive

Position Associate Trainee

Process of the Placement Drive:

o Aptitude Test

o Technical Round

. HR Round

students from final Year BSC and BCA attended the virtual campus drive.

Total Number of Students who attended the campus drive is 42'.

Number of students who got shortlisted in technical round is 10.

Total number of students got selected is 1.

Position Applied for

Salary per Annum

Place Officer
Sindhi College

Associate Trainee

ndhiCollege

Ptacement Officer
Slnd,hi Coilege

No,83128, Kcmpepura,
Hebbel, Bangalorc. 560 024.

PRIiIGIPAL
8II{DHI COLLEGE

#33128 Kempapura, Hebhal,
lengaluru . 560 024.

REPORT ON VIRTUAL CAMPUS DRIVE. LARSEN & TOUBRO

2.63 LPA



Final selects - LTI's virtual Non Engg. drive - 2021 batch (Bang

REVA Placements <placement@reva.edu.ih>

to placements@acharya.ac.in, Kishor, vijayalakshmi.hr@theoxford.edu, placements@sambhram.org, me, at

Dear SirlMadam,

Greetings from REYA University! !

Please llnd the attached copy of LTI finatr selected students list.

Below mail fiorn company

We would like to express our gratitude for your kind support throughout our Non-Engg. 20

Attached is the list of final selects offered by LII through the pooled at Bangalore (lnt
eligibility criteria only).
Our Offer of EmplSyment has been relea

Roadmap ahead on receiving the Offer letter from our'CampBua.Potlell'z

o Candidate is requested to Login to our CampBuzz Portal (CampBuzz Portal lD & Password will t
o Candidate should mandatorily register by filling the Candidate Registration form on the portal.

o Candidates completing their Regisration on the CampBuzz portal ONLY will be considered for
'))Q



Dr. N Ramesh

Dean - Training, Placement & Planning

Mobile: +91 98805 14718

REVA UNMRSITYI Rukmini Knowledge Park I Kattigenahalli I Yelahanka I Bengaluru | Kr
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24278902555997 /A INSTITUTE OF GRADUATE BCA Computer ApplicationMr PARAMESH MAZUMDER AT1 parameshrnazumd er@ gma il.com1

7996073360 /A INST}TUTE OF GRADUATE BCA Computer Application 2A7tAT1 sidduwa ra012 @ gmail.com2 Mr Kharesiddeshwar Langoti
BCA Computer Application 2021AT1 nairashish14@Email.com 709A047294 IA II{STITUTT OF GRADUATE3 Mr Ashish C

BCA Computer Application 7027AT1 moha m med baseerS9 @gmail.com 9972330601 CMR UNIVERSIW4 Mr Mohammed Baseer
202LmeEhanishaT@gmail.com 9113988751 CMR UNIVERSITY BCA Computer Application5 Ms Meghanisha R AT1

9535211417 Lakshmi Ammanni College f, B.5c Computer Science 2027AT1 mehaboobitaj2T2O@gmail.com6 Ms Mehaboobi Taj U badigera
Lakshmi Ammanni College fr BCA Computer Application 2427AT1 yashashwiniyashul0@gmail.com 776A0913797 Ms Yashashwini E

BCA Computer Application 2021AT1 harikumarsarikaS0@gmail.com 9731861035 Lakshmi Ammanni College fo Ms SARIKA H

BCA Computer Application 2A2tsurvavs1229@gmail.cofl 9380599521 Presidency college9 Mr Surya S AT1
20219066923419 Reva University BCA Computer ApplicationMr Nitesh (umar M AT1 kumarmnitesh@gmail.com10

9743297492 Reva University BCA Computer Application 207LAT1 118ca228@csa.reva.edu.in11 Mr RAKESH V
BCA Computer Application 2021AT1 krudanyagowda@gmail.com 7A19126513 Reva University!2 Ms Krudanya. H. L

B,SC Computer Science 2021kavya proyal@ gma il.com 829674t748 Reva UniversityTJ Ms K S VISHNUPRIYA AT1

St Claret Colleee

Reva BCA
,,r BCA,:

BCA Computer Application

C9 j'n,pu ter Ap p I icatio n

Computer Application
AT1

,.1------i.TiE.l- I
AT1 chaitrasheshad ri7 @gma il.com

2021

2AZt

5364407139

741r48L997
7795644564

t4

Lb

Ms

Ms Chaitra S

Niveditha

8CA Computer Application 2421san iavsm an ii@gma il.com 8495921556 St Claret CollegeMr Sanjay.S AT1
202176L9474596 St Claret College BCA Computer Application18 Ms Lavanya R AT1 lavanyaan u 327 @gmail.com

7022393356 St Claret College BCA Computer Science 2021Viiayshree J Rathore AT1 jvij irathore@gmail.com19 Ms
7259541801 St Claret College BCA Computer Application 2077AT1 shilpaselvaraj2000@gmail.com20 Ms Shilpa . S

BCA Computer Science 2421AT1 sowmyapm4@gmail.com 776A859277 St Claret College1L Ms Sowmya PM
Computer Application 2021vaishwarya60@gmail.com 6363564489 \nne's degree college for wor BCA)1 Ms V Aishwarya AT1

8618630716 SURANA COLLEGE BCA Computer Application 2021Ms Shalini R AT1 s h a lin iram esh 124 @gm a il. co ml1

9532706161 SURANA COLLEGE BCA Computer Application 2A2tAT1 jayasrima ityS@ gma il.com24 Ms JAYASRI MAiTY
SURANA COLLEGE BCA Computer Application 107LAT1 pavans081199@gmail.com 734930553025 Mr PAVAN KUMAR S

BCA Computer Application 202Lbhavanaam65@gmail,com 963213415S SURANA COLLEGE26 Ms Bhavana A M AT1

2021rishikesh4363@smail.com 8873858752 SURANA COLLEGE B.Sc Computer ScienceMr Rishikesh Mishra AT1

7892002514 SURANA COLLEGE BCA Computer Application 2A21Suian M AT1 suja nmu rlidhar@gma il.com28 Mr

Sr, No. Gender CandidateName Trainee' Email lD Mobile Branch YearofPassing

))



'L Akash r-!n-s-tr-?--QQ,1,s-!rre!i*r!!4@cry!r1.cq!1 BSC 7899170639 60 % above No
2 Bhoomika bhoomikahc620o@gnrail.com B5C 1a29].11453 60 % above No
3 Chethan Kumar S I]]n]]r! *!rD ar].1@gr!s!1.!nm B5C 9131739131 60 % above t\o
4 Deeksha P uguidq$l23@smail.co!1 BSC 8951809323 6O % above No
5 Bhota Raju ry1E3!51Q@sEqiLra!! BSC 7160433657 60 % above No
6 Saleem asiedsaalirn1 1 @gmaiI.co[] B5C 9047307452 60 % above No
7 Greeshma Areerhmaredclyl90T@gmail.com BSC 9071879849 6O % above No
8 Divya dlyyara 0?-Q!.@e&-a|!.r!A BSC 9606242789 6O Y" ahove No
9 Harshini R har shiniir16221dgma il. com 85C 8105588259 60 % above No
10 Rathiesh rathEi-Lqpur12@cll]a!l!aq BSC 9380837:l:t9 60 % above No
v" Suraiya 5uraiya25suru@qmail-conl ts5C 7153914392 60 % above No
12 Srikanth :ttLattltLc h qrtqlta s !Leks19 Q@gm a il. com B5C 8147720294 60 % above No
13 Nithya nithvachirEi046)gmail.c0m BSC 701991401,). 6O % above No
1,4 shree Raksha shreerakslra0209@qmail.com BSC 6360167034 6O % above No

TATAL NUMBER OF STUPA'ETS

WHO REGISIERED FOR THE DRIVE

ARE 58

TOTAL NUMAEX OF

SiUDNETSWHO

PLACED AT

**is I
L\T

))

I Corma
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L

Let's soh/e

Date: FebruarV 23,2021

Ref; LTI/H R/Cam puslNEl/202 L

Name: Dev Parihar K H

College: Sindhi College

OFFER OF EMPLOYT\AENT

Dear Dev Parihar K H,

Welcome to LTi (hereinafter referred as the "Company"). Congratulations on successfully completing
our initial selection process and being selected as Associate Trainee.

During the initial training period of 12 months, your CTC lncluding all benefits will be Rs.Z63,e3Zl- as
per the details mentioned in 'Annexure-1',

You will also be issued a detailed 'Letter of Appointment' at the time of your joining LTI subject to you
meeting the etigibility criteria as mentioned in 'Annexure-Z'.

The date of commencernent of training and venue for reporting will be intimated to you in advance.

During the training period, you wili be continuously appraised and your confirmation is subjected to
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joining LTl. You are therefore requested to actively
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1. lncrements and Promotions
Your performance and contribution to LTI will be an important consideration for your salary
increments, promotions and your career progressions which is subject to Company's poticy and
guidelines in force,

2. Overseas Deputation/tnternationalAssignment
It would be to your advantage to possess a valid passport and driving license. ln case you do nol
already have one, you are required tc apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an tnternational
Assignment subjected to the guidelines defined by the Company.

3. Documents
Your offer is subject to you submitting al1 the mandatory documents at the time of joining, the
details of which will be intimated to you priorto your joining LTl. You may also need to submit
other such documents as Cornpany deems fit from time to time.

Page 1 of 6
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4.

LTI
Lel! Solre

Background Verification
As a part of background verification, we need your acknowledgement and authorization to
undertake necessary background verification through internal or external agencies. These are

including but not limited to your current / previous employment history (if applicable),

educational / professional credentials/medical background and other background checks. lf any

discrepancy is discovered after you have joined the Company or during background verification,
you are liable to be terminated, apart from other legal action being initiated against you.

5. Service Agreement
You will be required to execute a service agreement at the time of joining to serv€ LTI for a

rninimum period of 2 years, failing which, you (and your surety) jointly or severally will be liabie

to pay LTI an amount of Rs.2,00,000.

5. Letter Acceptance

lf the above stated terms and conditions are acceptable to you, kindly upload an acknowledged

scanned soft copy of this 'Offer of Employment' on the GmpBuzz Portal

(https:\\campbuzz.lntinfotech.com) and register your credentials therein within seven(7) days

from the date of this letter. lf you do not register your credentials within the above period, the

aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the
aforesaid offer will be cancelled at the discretion of LTi.

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole dlscretion of
the Company and as per business demands without prior notice.
According to the standard practice of our Company, you will treat the above terms of this letter as

strictly confidential,

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfuily,

For Larsen & Toubro Infotech Ltd.

NikhiI Govekar
Associate Director -

Campus Recruitment,
Learning & OD

I have read the letter and accept the same.

Signature and Date

Page 2 of 6
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LTI
Letls Sotve

ANNEXURE.l

L

Name

5alary Grade

: Dev Parihar K H

: .AT1

Date : February 23,2021

Components Rs.p.a. Rs. p.m.

Basic

Bouquet of Benefits

A. Base Salary {PA) 216,000

15,000

3,000

1&0oo

Annual lncentive

B. TotalVariable (P{)

10,000

10,0m

C. Tobl Target Cash {A+B} 226,W

Provident Fund (PF)

Gratuity

N4ediclaim Premium

D. Retirals & Other Benefits

21,600

8,664

6,773

37,O37

1,800

-71'J

C-ostto Company (CIC) C+D 263,O37

L

Page 3 of 6
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Lalls selve

Medical lnsurance Premiumr
The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children (below 25 yrs of

age) for maximum amount of Rs. 3,00,0001- p.a.

Employees will not be eligible for any other assistance towards domiciliary treatment other than the medical

allowances.

Notes:
1) Basic wlil be reckoned for PF, GratuitY {lf applicable) and Leave Encashment as per rules.

2) H.R.A. will be deducted for accommodarion (if any) provided by the Company.

3) You are covered under the ESIC Act and there will be statutory deductions as per the ESI Policy.

4) The Company can set off or make appropriate adjustment from Bouquet cf Benefits towards bonus payable, if

any, subsequent to the amendments of payment of Bonus Act.

5) The PF amount shown is the Employer's contribution. An equal arnount will be deducted as [mployee's

contribution.
6) The eiigibility for payment of Gratuity is a minimum of five years of service in the Company.

7) The Annual tncentive(Al) will be payable after confirmation. Those rated at the lower e*d of the performance

band as pe. company poiiey, wif I not be eligible for the same.

B) Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and

the payment of allowances will be governed by the rules and regulations of the Company as may be applicable

from time to time. For all salary components refer to the respective policy documents.

- Following are the components applicable to you under Bouquet of Benefits (BOB).

Components Limits Remarks

House Rent Allowance {PM)

l\,4edical Allowance (PM)

Conveyance Allowance {PM)

l\4eal Ailowance ( P\.4)

10% - 50% of basic

Rs. 1,2501-

Rs. 1,6001-

Rs. 1,100/- 0R Rs, 2,200/-

Mandatory

Optionai

Optional

Optional
* Balance amount under BoB will be paid as Adhoc Allowance per month and wilt be {ully taxable.

-You are required to declare your options under BoB in the SSC Portal.The guidelines re{ating to BoB are available

under HR Policies.

- lncome Tax will be deducted at source wherever applicable as per income Tax Rules.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and

the payment of allowances will be governed by the rules and regulations of the Cornpany as may [:e appticable

from time to time.

Page 4 of 6
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ANNEXURE-2

\-

Qualificatlon BSC,BCA,BCS

Branctes: Computer Sciencellnfcrmatlon Technology/lnformation Sclence and Electronics

&E Criterla : As on 1st July of
Pa$ingygar (202q

Less than 23 years

Academic 6api Academir ga p allovTg{ qnlv a.fler tiLe-compl-etion of the entire course l.e after Ssc/afler HSC or

Diploma.
Ito yeardrop alkAr€d.

course must oomplet€ in: 3 years

50% & Abov€ 0R Equivaient CGPA

ASC. HSC i Dlplome (if qppllcable)

Peroenta8es / CGPA:
NOTE:
. SsC /HSC should have cleared ln rIBST AfmMPT only.
. Re-exam {Supplementary or lmprovement exams) given soon after the Main exam will NoT be

co*sidered.
. For candidates pursuing HSC and Diploma(bath),marks scored in the Diplory;a course will be

taken into consideration-

Aggregate of 60% & Above L)E Equivalent CGPA

. For the interview process, an aggregale of 60% & above till the results of the lasi conducted
examination wili be considered.

' Aggsregate of 50% & above or equivalent CGPA must be obtained after declaration of final

semester re5ults

. I ncludes aggregate of all semeste15 AND a il appeared sublects (irrespective of the Un iversity ru /e)

. Conversion from CGPA into percentage must be calculated as per Vour respective University

noTms

DiplomE{ifu pplicable},Graduation

PercentageYCGPA:

. Provislonal/Passing C8rtificate must state First class

. Not more than 2 active-llive backlogs allowed during the interv[ew process

. Al1 backlogs (if anyi must be cleared with the inai seme

. All:inal semester subjects must be atlernpted and cleared in the Flrst Attempt
(No Re-attempts/ATfis/Backiogs/Arrears allowed in the final semester of any course)

R*attempts/Anos
/BacklqVArrears'
(Diploma, craduation) . No Re-attempts/Ai(Ts/BackiogslArrears allowed in the final sefllest$ of any counse

. Any pendlng Re-attemptslAlKTs,/Backlogs/Arrears in the curert course {obtained after the
intervlew process) must be attempted and cleared with the final semester exe minations

Nature of Cours€: All Full Time courses Oniy

Year of Passlr8: 2021 SUMMEB pass outs Only

Resident lndjan Citizens OnlyClfizenshlp:

Your Colleg./ln6titr.rtion MUET b€: UGC I AICrE / State Board Approved ONLY

Pre-Employment Veriff cation: Not been involved in any court proceedings and/or convicted tor any cffence

Pr*Empldyment Medical
Certificate:

Submitting a Nledica! Certificate of F;tnessiin the format prescribed by LTi) at time ofloining, which
needs to be verified by a registered medical practitioner having a min mum qualificatjon of MBBs

Serv4ce AgrEernerf: Signing a Service Agreernent for a period r:f 2 Vsars starting from the date ofjoining

TraininE phase: The period oftraining (classroomlvirtual) and the subsequent technology tracks assigned for
training are purely subjected to the Llus ness reauirement. Non-performance during trainiflg/on

lhe job phase is subjected tc 5eparatlon fron-. the organization
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REPORT ON VIRTUAL CAM PUS DRIVE- COGNIZANT

Company Name

Date of [ntervlew

Time

Venue

Resource Person:

SindhiCollege

Plaeement Oftir'-r'
$indhi Collcge

t{o. 33I2B' KemPaPura'- - -

Hibral, Bangalore - 560 024'

COGNIZANT

24.O1,.2421

L1:00 AM to 1:00 PM

Virtual Drive

Mr. Ramesh - Operations Manager

Drive:of th P

o Aptitude Test

o Technical Round

o HR Round

Students from final Year BSC and BCA attended the virtual campus drive

Total Number of Students who attended the campus drive is 5g.

Total number of students who got selected for Aptitude Test is'l-5

Total number of students who got selected is 1.

Position Applied for

Salary per Annum

Associate frainee

2.5L LPA

Pla Officer

ndhiCollege

PNIHCIPTL
SINDHI COLLEGE

#33/28 KemPaPura, Hcbba?,

Bengaluru'560 024'

L
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Cognizant Campus Recruitment 2021 | Additional Test Selects

REVA Placements <placement@reva.edu.in>

to placements@acharya.ac.in, Shivani, me, Placement, placement@sjc.ac.in, placementcefl.ug@suranacoll

Dear Sir/Madtsffi,

Creetings!!!

Cognizant has shared the additional list of candidates who have been shortlisted for the

follows the successful completion of Online Test process held on z4th Jan zozt, where tt
the online test.

Attachmentr Shortlisted students list

Please be informed that the lT PT virtual interviews wilt commence from 3rst Marrzr onr

necessary guidelines will be sent directly to the candidates a day prior or 4- rz hours prior'

t We request that you inform the candidates to keep digital copies of the follovr



)

' We once agai;, would like to let you know that the interview schedule would

the interview time and the candidates are requested to check their ernails / junk fol

miss the schedule.

' We request you to urge the candidates to login as per the schedule, dressed

We are happy to be conducting our recruitment program zozo for your campus and hiring

Cognizant. We look forward to welcoming the chosen candidates into the Cognizant famil

Warm Regards,

Career Development Centre
REVA UNMRSITYI Rukmini Knowledge Park I Kattigenahalli I Yelahanka I Bengaluru | K
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1 Dhanamjaya dhanuih10200@Email.cory1 BCA 6303870270 60 % above No

svedroshanzameer4(asmail.corn

BCA

BCA

41,47 419161

1411266392

No

nifi,-.Xlirfi,IilIl
No

7m
4 Syed Roshan Zameer

6O % above

60 % above

5 Md. Akhtar Raza Khan akhtarrarakhan03 @gmail.corr BCA 16195717A9 60 % above No

No6 Vaishnavi va i5liI1aVirs!!&!@-c!]qi].qq!q BCA 9663939012 60 % above

7 Aiman Burhan aimanburhan23 @email.com BCA 6361]94279 60 ol ahove No

8 Deepali Behuria deepalideopsl85@cmn!1,!a!l BCA 996421 8969 6O % above No

BCA 974ta1AZ8A 60 % above NoGreeshma KM k m,{!:q$}!t { 1_2€S !t Al|lgm
10 Shruiana Gowda shruianag0wda46g@gmail.com BCA 9686901537 60 % above No

BCA 9482342A 1) 60 % above No11 Shalini r, s hdli ni20 1 5@qmgjLlq{r
t2 Vinavreddvalloila@gmail.com BCA 962Cr089293 50 % atrove No

No13 Sandhya Sony s a o d hy a iani9g!5@gltqtqol BCA 99453399s2 60 % above

1,4 Jai Kumar iaikumar si06@r{mail.coin BCA 9480s96594 60 % above No

15 Prajwal Gowda HM P9962976@gmail.com BCA 421,716?.46), 60 % above No

t6 Umesh JV umeshiv9Stafsmail.com BCA 7899216569 60 % above No

17 Ramya DU ramyakavya910@gn't!r;l,com BCA 9591537 168 6O % above No

BCA a614t07122 60 % above No18 Praveefl R pleverul YLQp.4p-el!er|sslo
19 Chandan B Reddy cha ndanbreddv@gmail.com BCA 74 11288533 60 % above No

BCA 60 % above No20 Dev Parihar KH d evr ariharkh@ct:lai-1. call 141,1481991

21 Akhil s akhilsuresheowda0T@ gmail.conr BCA 9206885569 60 ol above N0

60 % above No11 Arjun Roy a rlutroyl95 @ sm a il. L:om BCA 9534476419

23 Bhavana bhavanaisl4(Ogmdil.c0fit 8CA 7892499648 60 % above No

24 Karthik karthikraih:1@grnail.corn BCA 9:1.08313135 60 % above No

monishmaowda :[91(demail.com BCA 8205548361 60 % above No25 Monish

26 POOIa l\ pooia.naga nna1910@Anrail.corn BCA 7483\4991) 50 % above N0

BCA 7259640475 6O % above No77 Kaushik kaqrblro!9?,1@sqra-!1,s9!n
2.8 Sridhar Ssri9454@gmail.com BCA 9353170873 60 % above No

60 % above No29 Charan rockchaG!2Q2@glaaikgo BCA 8496872568

30 Nirupam Jadhav iadhavnirupanl04@qmaii.com BCA 8 152061351 60 % above No

31 Yeshwanth DK yeshwanthdkl3 @g!nail.com BCA 8951 145494 60 % above No

teikarthik @smail.com BCA 8310667859 60 % above No32 Tejas 5 Chawda

Bappa BanerieQ bappabanerjeeS85@gmail.corr BCA 7338428054 60 % above No

rakshilh.athreva2T (dsmail.com BCA 741L451709 60 % above No34 Rakshith P Athreya

35 Pivush Singh piyushsinghoct49@gmail.conr BCA 9554655 116 6O % above No

6O % above NoOmprakash sqlpraka!281999!ql!ar@,guarl..c.Sj t BCA 7762904744

37 T Srinivasulu srinivarulu9995@smail.com BCA 9121050977 60 % above No

60 % above No38 liarish Shannkar H a r iesh:ltql!qkar(9g1]u1|lllq BCA 8050983359

monikasowda6266@ema il.com BCA 9036308889 6O % above NoMonika

40 Praiwal N praiuralsowd a8O0488@erIIa!l. gSlt BCA 63663031 /8 60 % above N0

Darshan Rao ladlrav darshrao9 186@srnail.corr BCA 9538461 2 15 60 % above No41,

S Devi Anusuya devianu4646@gmail.com BCA 9141863 185 60 % above No

96634\41)8 60 % above No43 Soundarya Mary clnra!]!rv!4Q5@.Eql il.qsu BCA

44 MS Chethan belikec hethanE0gmail.cont 9380342469 50 % above No

ffi,;5 *I}I :\I q-rr H I G€ I*:*GH.G ffi,
]*:B/?B- Kli:MFlArrlr,rRA 1{ri: sis*iE'At. lrlsAN(s4f,.{:}flft:.'*B@(lrffi}4,

IZO;2I BATCH*** ,'--- -. -+
degfee Peraentagr ,

=;r'Iosoq63di-:-;
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634387427A 60 % above NoL Dhanamjaya dhanush L0200@email.com BCA

SCA 8147419763 60 % above No2 Md. Rafeeq rafeeqahmed. 180@ gmai l.com

Syed Saif Ali svedsaifanuil0@ gmail.com BCA 8050463991 50 % above No3

No4 Syed Roshan Zameer syedroshanzameer4@ gmail,com BCA 7471266392 60 % above

76L957L709 50 % above No5 Md. Akhtar Raza Khan akhtarrazakhan03@gmail.com BCA

BCA 9663939012 60 % above No6 Vaishnavi vaishnavisondur@ gmaIl,com

aimanburhan23@gmail.com BCA 6361794229 60 % above No-7 Aiman Burhan
9964218969 60 % above No8 Deepali Behuria deepalideeps 185@emai l.cqm BCA

BCA 9741818288 50 % above No9 Greeshma KM kmgreeshmal2 @gmail.csm
shru ia naeowda469@smai l.com BCA 9686901537 60 % above No10 Shrujana Gowda

11 Shalini r.shali ni2015@email.com BCA 9482382872 60 % above No

9620089293 60 % above NoL2 Vinay Vinayreddvallolla@gmail.com BCA

qE pd]ryagq n i I 9 45 @e!0 q' !.!a m BCA 9945339952 50 % above No13 Sandhya Sony

14 Jai Kumar iaikumargi06@email.com BCA 9480596594 60 % above No

No15 PrajwalGowda HM Pe962976@email.com BCA 8217762862 60 % above
BCA 789921.6569 6O % above No16 Umesh JV urneshiv9S@gmail,com

t7 ramvakavva9 10@gmail.com BCA 9591537L68 60 % above NoRamya DU

No18 Pravaen R praveenravi004@ gmail.com BCA 8678147122 5O % above

60 % above No19 Chandan B Reddy chandanbreddy@gmail.com BCA 7411288533

BCA 74!148L997 60 % above No20 Dev Parihar KH devpariharkh@email.com

Akhils akhilsureshgowda0T@gmail.com BCA 9205885669 50 % above No2L
No22 Arjun Roy ariunrov195 @gmail.com BCA 9538476479 60 % above

BCA 7892499648 60 7o above No23 Bhavana bhavanaigL4@gmail.com

karthlkroihs 1 @s nteiLes m BCA 9108313135 60 % above No24 Karthik

25 Monish m o n ishm gowda 191 @ gm ai l. cor:n BCA 8205548361 50 % above No

50 % above No76 Pooja N pooia.nagannal9L0@gmail.com BCA 7483549972

BCA 7259680475 60 % above No27 Kaushik kaushikravi92l. @gmail.com

{Hf I }rI t}H I {BG} I-;-reG H
S 3/:A B. t< ffi f\"rl FlA" f} LJ St /ln. H H B tS.A l- B,A, l\l (5,rc\, 1-(3 r:t H * S 6 ff 13 :tr.,+
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28 Sridhar Ssri9454@gmail.com BCA 9353170873 60 % above No

29 Charan rockch a ra 1!QZ@S!1,e!i.S! m BCA 8496872568 50 % above No

30 Nirupam Jadhav iadhavniru pam04@gmail.com BCA 8152061"351 60 % above No

31 Yeshwanth DK yeshwanthdkl3 @ gmail. corn BCA 8951145494 60 % above No

32 Tejas S Chawda lejkarthlk@email.com BCA 8310667859 60 % above No

33 Bappa Banerjee bappabanerieeSS5 @gmai l.com BCA 7338428054 60 % above No

34 Rakshith P Athreya rakshith.athreva2T @ grnei l. com BCA 74t1.88fiA9 60 % above lrlo

35 Piyush Singh piyushsinghoct4g @gmail "com BCA 955465511-5 60 % above No

36 0rnprakash qlp !:AkBSaq-L 99 9k !l !!i r@e llatLc o !11 BCA 7762904748 60 % above No

37 T Srinivasulu srinivasulu9g95@gmail.com BCA 912LO50577 6O % above No

38 Harish Shannkar Harieshshannkar@gmai l.com BCA 8050983359 60 % above No

39 Monika monikagowda6266@emai l.com BCA 9036308889 60 % above No

40 PrajwalN praiwalsowdaS004SS@email.co0t BCA 6366303178 60 % above No

41 Darshan Rao Jadhav darshrao9LS6@gmail.com BCA 9538461215 50 % above No

42 5 Devi Anusuya devianu4646@email.com BCA 914186318s 60 % above No

43 Soundarya Mary dataloery14qs@endLqqn BCA 9563454128 60 % above No

44 MS Chethan beli kechethan @ gmail.com 9380342469 60 % above No
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akash 2OQ l.su resh ku tn a r@ gqgil. qSm BSC 7899fiA639 60 % above1 Akash

2 Bhoomika bhoom ikahc6200@gmail.com B5C 7829111453 6o % above

60 % above3 Chethan Kumar 5 maniuskumarll@gmail.com BSC 973173973]-

BSC 8951809323 60 % above4 Deeksha P purnadehil23@ernail.com

5 ry1831510@smail.com BSC 7760433657 60 % aboveBhota Raju

6 Saleem as iedsaal i m 1 l" @ gm a i l. com. BSC 9042307452 60 % above

50 % above1 Greeshma ereeshmareddy190T@ gmail.com BSC 9071879849

divyaram 200@gmail.com BSC 9606242189 60 % above8 Divya

I Harshini R harshiniirl622@email.com BSC 81055882s9 6O % above

6O % above10 Rathiesh rathieshappu 12 @ gmail.cort BSC 9380837119

BSC 7353974392 60 % aboveL7 Suraiya suraiva25suru@ gmail.com

srikanthchandrashekar9S@ gmaiLqom BSC 8147720298 5O % aboveL2 Srikanth

13 Nithya nithvachinniO4@email.com BSC 70t9914012 60 % above

60 % aboveL4 Shree Raksha shreeraksha0209@gmail.com BSC 6360167034

s;hItll.{ I GTMT.-I-HG
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Cognizont

L

t 1 -Jun-2021

Dear Syed Saif Ali,
BCA, Computer Application
Sindhi College_Bangalore

Candidate lD - 16697496

Thank you for exploring career opportunities with Cognizant Technology Solutions lndia Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 251 ,999/-. This includes an annual target incentive of INR 12,000
l- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
lnsurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful compJetion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.284,111/-. This includes an annual target incentive of INR 12,000/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life lnsurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

Please note:

1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjecls taken into consideration) with no standing arrears in your Graduation/Post-
Graduation.

This offer from Cognizant is vaiid for 3 months and hence you are expected to accepl or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provlde Cognizant with evidence of your
right to work in lndia and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed lnternship or Continuous Skill
Development (CSD)program as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant lnternship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. ln event of non-completion of the lnternship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

Rl'qd. Office: 1151535, Old [,'lahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizont

3. 1 Cognizant lnternship:

a) Cognizant lnternship is for approximately 3 to 6 months based on business skilling requirements. The
performance during lnternship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details wou{d be notified upon your registration for lnternship.

b) lnterns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program.

3.2 Continuous Skill Developmenl (C$D) Program:

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrollment into the
program.

b) There would be zero tolerance to malpractices and misconduct during lnternship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding lT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
lnternship and CSD program terms and conditions from time to time.

3.3 GenC Training Post joining:

a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training wiii be governed by Cognizant GenC program guidelines.

b) The Cognizanl lnternship or the Continuous Skill Development (CSD) completion may qualify as the
entry criteria to the GenC training and is used as basis towards your allocation to projects/roles.

We look fonarard to you joining us. Shoutd you have any further questions or clarifications, please log into
https :llcamous2Coqn iza nt.coqn izant. com

Yours sincerely,
For Cognizant Technology Solutions lndia Pvt. Ltd.

d*S*
L

[/aya Sreekumar
Vice President * Human Resources

I have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:

Rl'qd. Office: 115/535, Old fMahabalipuram Road, Okkiam Thoraipakkam, Chennai- 600 097
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Compensation and Benefits

As an associate you are aiso entitled to the following additional benefits:

. Floating Medical lnsurance Coverage

. Round the Clock Group Personal Accident lnsurance coverage

. Group Term Life lnsurance

. Employees' Compensation lnsurance benefit as per the Employees' Compensation Act, 2010

. Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act

Leave & Vacation:

. From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the stalutory requirements. You shall be entitled to avail the leaves only with prior approval from
your lvlanager

Sl No Category of Leave No. of leave days

I Earned Leave 18

2 Sick Leave 12

3 Casual Leave 6

. From date of joining. women associates will be entitted to maternity leave based on eligibility as specified
in the Maternity Benefit Act
. ln addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant lndia Leave policy

Rl'qd. Office: 1 15/535, Old lUahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

Name: Syed Saif Ali Designation: Programmer Trainee

(,
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Cognizont
Provident Fund Wages:

. For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout".
. Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per ihis letter, whichever is lesser

Employees State lnsurance:

. Eligibility to ESI shall be decided by deducling the Advanced Statutory Bonus, Employer PF & ESI

contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.
. Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouls during the month.
. ESI shall be continued till end of the contribution period (Apr to Sep & Oct to tt/ar), if the Associate
contributes even for one month in the said contribution period.

* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suit$ you the best. This plan will
enable you to
1. Choose from a bouquet of allowance or benefits
2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings

"" lncentive lndication: lncentive amount may be higher, lower, or nil as per the terms described herein.
The incentive program is discretionary, subject to change, and based on individual and company
performance. lt is prorated to the duration spent with Cognizant lndia for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.

**" Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, '1965.

Note: Any statutory revision of Provident FundlESl Contribution or any other similar statutory benefits will
result in a change in the Net lake home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment lo joining us forms the basis of further planning and client communication at Cognizant. lf you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.

Rl'qd. Office: 1 15/535, Old lMahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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REPORT ON VIRTUAL CAMPUS DRIVE. CAPGEMINI

Company Name : CAPGEMINI

Date of lnterview : 03.05.2021,

Time : 11:30 AM to 2:30 PM

Venue : Virtual Drive

Resource Person : Mr. Najeeb- HR lVanager Capgemini

Position : Associate Trainee

Process of the Placement Drive:

o Technical Round

. HR Round

students from final Year BSC and BCA attended the virtual campus drive.

Total Number of Students who attended the campus drive is 34.

Total number of students who got selected is 3.

Position Applied for

Salary per Annum

Associate Trainee

2.50 LPA

,,..M",
Sindhi College

ipal
SindhiCollege

Ptacement Officer
Stndhi Collcge

No.33I2B, KrmPaPura,- - -
nibriir, eangatorb' 560 024'
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S*perset lD:8S$7{?

Letter of lntent {"L*1"}

Dear Bhoomika Hc.

With relerence to your interview conducted by us, we are pleased to infarm that you lave
been shortlisted for the position of Assaeiate and A3 with Capgemini Technology Servic+s

lndia Limited., (hereinafier refen"ed to as "Capgemi*i").

ln this regard, we are proposing compensation package and bsnefits, the details of which are

set forth in Ann*xura 1 to this letter.

The finai Employment Offer Letter *fiatl be subject to your successflt cornpletio* of all

curricular requirements as laid down by the Universityl lnstitute for award of the degreel

diplama and the minlmurn passing percentagel gradel rankl class as determined by

Capgemini.

The date of joining and the location of posting wilt be purely based on business requirements

of Capgemini. Capgemini solely reserve$ Ihe right to make any changes to the date of joining

and the location of posting during the course of your training and employment with Capgemini.

Upon joining Capgemini,

1- You are expected to enter inlo an employment agreement wilh Capgemini which silali

contain details including the scope, terms and conditions o? your employment and the

contractual obtigation with Capgemini.

2. You wilt be on probation for e pericd of six rnonths fram your date af joining and subject

to satisfactory performance your employment will be confirmed {vide written
confinnatiani at the end oi six months"

3. D*ring your probation you r*ay be required t* undergo classroonr trainings lor such

duration as deemed necessary by Capgemini and your perfonfiance wifl be evaluated

periodicatly during such training period

I
I
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Capgemini reserves the right to decide the continuance of your furlher training and your

employment depending on your performance in its opinicn.

The terrns sf this Letter of Intent shalf remain canfidential and are not to be disclosed tc any

third party.

You may note that this letter should neither be ccnstrued as an offer of employment fram

Capgemini nor sheuld it in any maniler ccnlirm our intent to make you an offer of employment.

We may, at any time, at our discretion, revoke this Letter of lntent.

We would request you to go through the above terms, and let us know if they are acceptable

to ycu, within seven days of the issuance ol this letter.

We lcok forward to ilearing from you. $hculd you have any query, please do not hesitate to
contact fresherhiring. in@capg emini.com

Thanki*g you,

Yours Sincerety,

For & 0n Behalf of Capgemini

T*iir*d*r $*$i
ll*sd - fr*ellar l*lri*g

T*l+ :* * 
=1"*t*** 

g***:'*ie,* d.**lir:t*s: e** d*e*i ft*c *.e** * *ig**i*:*

\_

ANNEXURE T

*}a*r*lka He

*s*$ciata a*d A3

You will be under prabatien for six {S) mcntils lrom your date of jcining Capgemini. During this
period, your all-incfusive annual target cGmpeRsation {on a cost to campany basis) will be INR

2,50,0301- {Rupees Two Lakh Fifty Thousand only}which would camprise ycur salary.
applicable statutory benefirs, bonus, if any, andlor any incentives as appticable to you, Your
compensalion shall be paid on a monthfy basis. in arrears. The Company shall deduct tax at
source at the time of making payment.

F*r & O$ Bsheff cf *epg*rnixi

?eiinder $*thi
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Superset lS: 869883

Letter of lntent {"L01"}

Dear Harshini R,

With reference to your lnterview conducted by us, we are pleased ta inform that you have

been shortlistrd fat the pssitiofl of Associate and A3 with Capg*mini Technology $ervices
lndia Limited., (hereinafler relened to as "Capgemini").

ln this regard, we are proposing compensation package and benefits, the details olwhicl are

set farth in Annexure 1 to this lettet.

The final Ernployment Offer Letter shall be subiect to your successfijl completion of all
curricular requirements as iaid dawn by the University/ Institute for award of the degreel
diploma and the rninirnum pas*ing percentagel gradel rankl class as determined by

Capgemini"

The date of joining and the location of pasting will be purely based on business requirements

of Capgemini. Capgemini solely re$erves the right to make any changes to the date of joining

and the location of posting during the course of your lraining and employment with Capgemini.

Upon joining Capgemini,

'1. You are expected to enter into an employment agreement will Capgeminl which shall

contain details including the scope, terms and conditions of yaur employmenl and the
contractual cbligation with Capgemini.

2. You wilt be on probation lor a period *f six month$ from your date of joining and subiect

to s*tisfactory performance yoilr employment will be cenfirmed {vide written
confirmationi at the end of six months.

3. During your probatien you mey be required to undergo classroom trainings for such
duration as deemed *ecessary by Capgemini and your perfcrmance will be evaluated
periodically during such training period

L
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Capgemi*i reserves the right to decide the eontinuance of your further training and your

emplcyment depending on your performance in its epinion.

The terrns of this Letter of Intent shall remain conlidentiai and are *ot to be disclosed tc **y
third party,

You may note that this letter shauld neither be construed as an offer of employment from

Capgemini nor should it in any rfianner confirm our intent to make you an offet ol employment.

We may, al any time, at our discretion, revoke this Letter ol lntent.

We would request y*u to go through the above terms, and let us know if tiley are acceptable

to you, within seven days of the issuance ol this letter.

We lock forward to hearing from you. $houtd you have any q*ery, please da n+t hesitate to

contact fresherhirlng. in@capg emini "com

Thanking you,

Yours $incerely,

For & On Behalf of Capgemini

T*jit:d+r *ethi
llcad - fr**hsr l*lri*g

T-1ie l* * *;€*"* g*r*r*l** *,*fxi'**s:? e** d**;q ::*t ne** * sig.+#*re

ANHEXURE 1

l'trar*hi*i R

***cciat* a*d A$

You will be under prabatron for six {6J montis from your date of joining Capgernini. During this
period, ycur all-inclusive annual target ccmpensation {on a cost to company basis) will be INR

2,50,0001- {Rupees Two Lak* Iifty Thousand cnly}which would connprise ycur salary,
applicable statutory benefirs, bonus, if any, andlor any incentives as appticable to ycu. Your
ccrnpensation shall be paid an a monthfy basis, in arrears. The Company shall deduct tax at
souree at the time of maklng payment.

F$r & ** *sh&* t* Ccpgetx**i

?*iinder S€tlri
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Capgemini Technology $ervices lndia Linrited
(Fornrerly known as IGATE Global Solutions !-imited)

lT 1, lT 2, Airol MlDe , Thane - Belapur Road,

Navi Mumbai 400708, lVtaharashtra, lndia.
Tel: +91 227144 4283 ! Fax: +91 227141 2121

www. capgernin i.com/in-en

Superset lD: 868013

Letter of lntent ("LOl")

Dear lVanish N4,

With reference to your interview conducted by us, we are pleased to inform that you have
been shortlisted for the position of Associate and A3 with Capgemini Technology Services
lndia Limited., (hereinafter referred to as "Capgemini").

ln this regard, we are proposing compensation package and beneftts, the details of which are
set forth in Annexure 1 to this letter.

The date of joining and the location of posting will be purely based on business requirements
of Capgemini. Capgemini solely reserves the right to make any changes to the date of joining
and the location of posting during the course of yourtraining and employmentwith Capgemini.

Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall
contain details including the scope, terms and conditions of your employment and the
contractual obligation with Capgemini.

2.You will be on probation for a period of six months from your date of joining and subject
to satisfactory performance your employment will be confirmed (vide written
confirmation) at the end of six months.

3. During your probation you may be required to undergo classroom trainings for such
duration as deemed necessary by Capgemini and your performance will be evaluated
periodically during such training period

The final Employment Offer Letter shall be subject to your successful completion of all
curricular requirements as laid down by the University/ lnstitute for award of the degree/
diploma and the minimum passing percentagel gradel rank/ class as determined by
Capgemini.



Capgemini reserves the right to decide the continuance of your further training and your

employment depending on your performance in its opinion.

The terms of this Letter of lntent shall remain confidential and are not to be disclosed to any

third party.

You may note that this letter should neither be construed as an offer of employment from

Capgemini nor should it in any manner confirm our intent to make you an offer of employment.

We may, at any time, at our discretion, revoke this Letter of lntent.

We would request you to go through the above terms, and let us know if they are acceptable

to you, within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to

contact fresherhirin g. in@capgem ini. com

Thanking you,

Yours Sincerely,

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

-f,'his is a systern generated doeurnent and does not need a signature

ANNEXURE 1

Manish M

Associate and A3

You will be under probation for six (6) months from your date of joining Capgemini. During this

period, your all-inclusive annual target compensation (on a cost to company basis)will be INR

2,50,000/- (Rupees Two Lakh Fifty Thousand only)which would comprise your salary,

applicable statutory benefirs, bonus, if any, and/or any incentives as applicable to you. Your

compensation shall be paid on a monthly basis, in arrears. The Company shall deduct tax at

source at the time of making payment.

For & On Behalf of Capgemini

Tejinder Sethi
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REPORT VIRTUAL CAMPUS -wtPRO

Company Name

Date of lnterview

Time

Venue

Resource Person

Position

WIPRO

22.A2.2fr2L

L:30 PM to 4:30 PM

Virtual Drive

Mr. Jeevan

Scholar Trainee

Process of the P lacement Drive:

o Assessment test
o Technical Round

. HR Round

Students from final Year BSC attended the virtual campus drive

Total Number of Students who attended the campus drive is 3.

Total number of students who got se[ected is 1

L

L

Position Applied for:

Salary per Annum:

Scholar Trainee

2.0 LPA

P Officer'

SindhiCollege

Flacement Officer
Sindhi Collcgc

No.33l2B, KemPaPure,
Hebbal, Bangalore - 5C0 024'



August 25,2021

Welcome to Wipro's Work lntegrated Learning Program ("WILP")

Work lntegrated Learning Prcgramrne
Wipro Limited, Dodda Kannelli
Sarjapur Road, Bengaluru - 560 035.
Phone: (080) 28440011112,Fax: {080) 28440256

Dear Deeksha P,

Sub: Enrolment letter to Wipro's Work lntegrated Learning Program ("WILP") as Scholar Trainee - Work
lntegrated Learning Program

Welcome to WILPI

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee - Work lntegrated
Learning Program. This is a scholarship program customized as a robust academic and training program which

will enaSle yo-u to obtain M. Tech degree from one of the premier engineering institution / University in lndia.

The duration of the academic program shall be 48 months from the date of enrolment for academic program.
you will be enrolled into the acadernic program within 12 months from date of joining. Your date of joining willbe
intimated through a separate communication.

We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited

("Wipro or "Company").

Please read through the terms and conditions of your enrolment as provided below.

We look fonruard to having a long and fruitful relationship with you at WILP, Wish you all the bestl

Yours sincerely,
For Wiprc Limited,

Aparna Shailen
General Manager - Human Resources

Endorsement

I accept the enrolment and the terms and conditions thereof as specified below. I shall report for undergoing

study on

Terms & Conditions of Scholarship-

1. PROFILE:

You have been selected to be a part of Wipro's WILP and are enrolled as a Scholar Trainee- Work lntegrated

Learning Program. Upon joining WILP, you will have to undergo a "Project Readiness Program" ('PRP')that
pr*pu."! you*to participaie in projects at the Company as part of this learning program' This robust academic
program will also enabie you to obtain M. Tech degree from one of the premier engineering lnstitution /
University upon successful completion of the course.

# *,s#
& 6*+

*
s

t: '4*

wl

(*

* *- e,# *

a



Technology Readiness Program 'TRP

The technology training provides critical technical skills required to work on projects allocated to Trainees and
prepare to face the demands of the project world. We begin doing this by familiarizing with Wipro's businesses

and work environment.

The methodology of training is "Project Based Learning" (PBL) approach, the entire learning is designed around a

series of projecis that the recruits are expected to complete individually by learning and applying various topics

required io complete the project. Starting with individual projects, the PBL approach ends with recruits working on

a team project.

ANNEXURE - IV

I have read and underslood the terms of my enrolment letter. I agree and acknowledge that I am a

StudenUscholar trainee with Wipro's WILP. I further undertake thal I shall not represent to any person within

Wipro or any other third party thal I am an employee of Wipro Ltd and I fully understand that such false

representation shall entail severe disciplinary action including immediate cancellation of my enrolment.

Travel, Accommodation, Food & Other Miscellaneous Expggges

Travel

i. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be

credited with your first month stipend. You may utilize this amount towards Travel and you would not need

to submit bills towards usage of this amount.

ii. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending

training or classes at different locations in the same city.

Accommodation, Food & other Miscellaneous ExpenseC

i. You would be entitled for Rs.400 per day for I days (total amount of Rs.3,200) from the date of joining. You

may utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid

as i lump sum amount that will be credited with your first month stipend and you would not need to submit

bills towards usage of this amount.

ii. lf your posting location (the location where you would be based out of after training) is different from the

triining location (focation where you undergo initial training), you would be entitled for the following:

Settlement and Miscetlaneous Expenses: Rs.1200 per day for 7 days (totat amount of Rs' 8,400) from the

date of reporting to the posting location. You may utilize this amount towards boarding, lodging,

conveyance & other miscellaneous expenses.

iii. Any location change after reporting to posting location will be treated as relocation/transfer and will be

covered under the-Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My

Policies -> lndia->My Travel>Transfer Policy-Team Rainbow.

iv. Campus joiners would not be eligible for accommodation at the Wipro guest houses'

please note in the event that the employee leaves the organization within 6 months from the date of joining, all

payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the time of

exit.

d Signature Deeksha P 2518t20214:53 PM

(checking the checkbox above is equivalent to a handwritten signature)

Registered Of{ice:

wiplo - T :+91 (80) 28440011
Lrmrteo

Doddakannelli F :+9'1 (80) 2844 0054

R3o'out E :info@wipro com

Bengaluru
560 035

W:wipro.com

C :132'1 02KA1 945P1C020800lndia

L



#
Re: Wi ro \ryILP ZA21 Hiri Technical interview schedule

Deeksha

Purushot
hama

Thu, tu{ay ?*" S:43 FM

HiJ*evan and HR T*arn, lt's wit* immerrse pxir: ancl h**rtf*l**s*, ap*lcgize t* mi*s my technieal int*rsiew *r

unforgettabie situati

,i e ev a n . al9 @w i p ro. c o m <j r t: l' a *. t* I * iir-, I'l' i gl r *. c rj !31>

to ***ksha, *:re

Dear D*eksha,

We understand the situation, please take car*.

We will reschedule your interview and share the details with yau shortly

llegards

Jeevan Kumar AL

fieople &*b*ssad*r I Gt*bal eaxpu* *"liring Teant

Wipro Limited

Fwd: WILP 2*21 Candidate Guide & Assessment S llabus

Fri" May 21,
Q:47 Atu€

ful**, Feb 22,
2:2? IIM

B
Chethan Kumar <rh*tha* r**3?f1 gc*aii "**xr>

t*:x*

L

:i



Forwarded message
F rom : ma nj u s ku m a r < $.Iqruq$Kll tXff U€gffi gjl.Sqgt >

Date: Mon, 22 Feb, 2021, 2:27 pm

subject: Fwd: wlLP 2021 | candidate Guide & Assessment syllabus
To : < hqth;? ii tco-?9{fuUnatL$Sn: >

Forwarded message
From : < r"r qr ag?t. qaryjpu,sjft iryipiq.cql? >

Date: Thu, 1B Feb,2A21,11:39 pm

Subject: WILP 2021 | Candidate Guide & Assessment Syllabus

To : < ilg l'i q u qt. qan p!l$,{&..u,{lua .iqlll>

Dear Candidate,

Greetingsl

Please fincl below details for your WILP zoar Assessment scheduled on a5th February zozr.

You have to tal<e up the assessment only using LaptoplDesktop.

Kindly refer the attached Candidate Guide for detailed instructions.

lmportant Note:

1. Please refer the attached Syllabus for WILP Assessrnent

z. Use only Windows 7 and Above to take the assessment

3. Do nat use Mobile phane for assessment

4. Appear for assessment on the assigned time

L



5. Ensure you have your webcam and microphone connected well in advance to avoid

delays.

6. Please ensure you download SAB tool from belor.v link for the Assessment and install

by z4th February 2o2r, 4;3o PM (Test will nct start without installing this tool)

Please use this link to Download & Read Test Instructions &

Manuals: httg;.//stia*linSprcd.blch,eare.winqiows.nellr nlupl*adeddqcum*nts

eocub*si5AB?iql0T*keji2-${rorn%2!Har-r*.zip?sp i&.st i*i0- l?:i511 i:30.Z3Z&:e= 2

1 611_91*:f3;&sp r : httpi&sv
i ?&sFb&srg.!0bY3K?dt/-wRc4SxYrrro-3iCis$&3YsV-l:{AZwYVP&158rniQ?p3D

STEPS TO START THE EXAMINATION

LaptopslBesktops:

1. Ctrecl< if your system
test: httFs:lf

IS compatible for the

2. Dorvnload the Safe Assessment Browser (SAB) tool from the below link:

a) Windows Operating
System: httpq:/,istra*sindprod"hlob.ecrc.windop{:.,.':etlccntuplqadedd$e}flet"1ts-

e*eubegJSABT"ZCT*ke?6?$Jrom?i?Sl-{+ryle.zip?sp.'r&.st-ZS?S-'12;16T11:3tE3Z&:e=?Q2l
1 2:1 6T19:30:232&Spr: https&.ry:?01 3-1 2-

L? &i r". b&sj g = l * bY3 {?eW-w t4 SxYn q3 l C s8 *3 YsVv{AEwWP M 5S m LQ%3 !

b) Run the SAB (for Wind*ws ro) or use SAB (for Windows 7,8) as per your

aperating system

c) Enter "xxtorxxt''in Access Token

d) Click on Start

3. Note: Please close all other applications and save your work before
running the SAB tool



Please
access.

note the details before the for

Login Details (Note down on a paper before test);

Boarding Pass along with test details ie. Passkey, Test Date and Time, Event ID
etc. will be shared two days prior to the assessment.

Access Tcken:

You can reach out to the below mentioned email in case of any issues/queries during the
installation of assessment tool and for technical support: te-qhgupFart-
wipre{Scosube;"ec$-r

In case of Generic queries related to Boarding Pass or any registration details, please write
to rq il aLe f " !a$ pq$-@1i{ip{q. 6Qfr

Please englrre to go through the randidate rttamual, yideos. and test i_nslructiorrs
shared. before the examinatior:.

Best Wistresl

Regards

Clobal Campus Hiring Team

Wipro Limited

card

Sensitivity: lnternal & Restricted

I

(*



'The information contained in this electronic message and any attachments to this message are

intended for the exclusive use of the addressee(s) and may contain proprietary, confidential or

privileged information. lf you are not the intended recipient, you should not disseminate,

distribute or copy this e-mail. Please notify the sender immediately and destroy all copies of this

message and any attachments. WARNING: Computer viruses can be transmitted via email' The

recipient should check this email and any attachments for the presence of viruses. The

company accepts no liability for any damage caused by any virus transmitted by this

email. lywly]fflpro.q?fl'

2 Attachments

! TameemAhd<pX*ar*alrntssixethicnl*eg*i11,:gmrail.**;r11>

tc Ci:eti:*n

ok got it

Tameem Ahmed

Placement Officer

rmail : Fteee.*:*ntssinsh{c*llese-@gntaii-gs&

Office: 080-23637543 I Extn:46

M: +91 8147255237

SINDHI COLLEGE, 33 I 78, Vinayakanagar, Kempapura

Bengaluru, Karnataka 560024

:r

T

h4on, Feb 22,
2:35 FM

E*plyF*rw-*rd

Fwd: WILP 2A2l Hiring I Boarding pass & Assessment

credentials - Slot 2



Dhanamjaya S{ qclh;*nus}t i {}**L}r!r,gmxiE.e c}$:!>

e* :ilf

Forwarded message
From : RAKS H ITH P ATH REYA < ra iishi-tt-aln reyatz@?iai l.ea-m>
Date: Wed, Jun 2, 2A21,6:49 PNll

Subject: Fwd: WILP 2A21 Hiring I Boarding pass & Assessment credentials - Slot 2
To : <d G n uehl Q380-@sfl]s{spu >

Forwarded message

aod'<@>
Date: doeab, ;$e 31 ,2021 21:08

Subject: WILP 2021 Hiring I Boarding pass & Assessment credentials - SIot 2

To : <ca$pl; g,alen a@wi prg. aq!E>

J*n ?, 2*21,
6:5fi FM

:ar Candidate,

rank you for registering with Wipro. Please find below the Details for Campus Recruitment Process

'ent N e: WILP 202lAssessment

ru will be required to carry below mandatory documents to attend the Online Assessment:

I Boarding pass - Please download the Boarding Pass by clicking here *gAdl-1SJ3:g

) OriginalAadhaar Card

) ln case you do not have Aadhaar card please carry Original Govt. lD Proof (PAN card or Passport or Driver's License -

hotocopiesl scanned copies will not be acceptedi

:fore you start with the assessment, please ensure to fulfill the below written requirements to take the test without any interruption

r Test to be taken on Personal Computer/ Laptop connected with a web camera, which must remain on throughout the test session. Do not

use mobile Phone to take the test.
e Smooth and uninterrupted internet connectivity is required.

i;a=:,1i+jii::ii



. Use only Windows 7 and above to take the assessment'

r Ensure you have your Webcam and Microphone connected prior to the assessment to avoid delays.

r Please ensure you download SAB Tool from the below Link well in advance before the test.

r You must not be interrupted by the company of friends/ family members or anyone else during the test session.

o Use of any study materialf electronic devices/ medial internet is not allowed during the test.

r ln case of power failure/ internet disconnection the test can be resumed by re-logging in.

r Test would be of 80 minutes, post completion of which, test would be automatically submitted.

. You may take the test as per your convenience at your location at the pre-allocated time slot.

o lf you are found to be violating any of the above instructions or involved in any kind of malpractices (which includes cheating or an attempt

to cheat), you will be disqualified from the Test.

rr Windows 8 users, please ensure that you disable all the popups/ notifications)

3ase note down the below credentials in a paper before running the application.

start with the test, click on the URL below and install the SAB Tool (Please ignore if already installed)

ter th+.ogin details and start the test.

\B Tool
stallation
nk

ccess code

lsskey

,ent lD

:st Date &
me

so, Please Note some of the important points mentioned below :

r please make sure you enterthe same details on the test platform as entered during registration in iCIMS or mentioned on your boarding

pass,

,. I ring the test you will be p rompted to allow the access of your webca m at severa i intervals. Please click on "Allow" to ena ble you r webca

r ln case your test is interrupted due to any technical issues, please restart the system, run the SAB Tool and log in again using the same

credentials and the test will be resumed.

ote:

. The Boarding Pass will be verified at ev€ry stage{ Technical & HR interview) of Wipro's Selection process.

. Candidates who have participated in any selection process held by Wipro in the last six months for Engineering and last three months for Non

rgineering are not eligible.
. At any stage, whether during your interview process or upon joining the Company, if it is brought to our notice that you have indulged in

alpractices or used illegal means to clear your online assessment, the Company shall withdraw or revoke the offer with immediate effect and

e reserve our rights to take suitable action against you as we may deem fit'
. you are not allowed to use any gadgets like mobile and tablets etc. to take the assessment. lf you are found using these Sadgets, the test will

: disqualified.

hl!ps;lir!raesindp-t-*d.blob.caie.wird*ws.iletlee n!Witadeddqsrilt-tffts:
;+cube:15ABYq?QTeke?t?*frat:rr?"?0-Hqrle.riP?;p-r&st-3Qt-0:12:16f1 i..3Q.237&ss=i0ii-1]:
1 $J l 9:3*.?lJ&spr= https&sv ,?0 i 9 i ?:
: :Asr= b&sic = lSbY3 (7{],#yrrRe4SxYmai lCii8&3YsVv{AZwJVpM 58mlQ? I D

wipro-2021

459835

(Assessment must be started within 30 min from test start time)

o2/05/2o2t,4:30 PM - 6:00 PM

7s73575
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REPORT ON VIRTUAL CAMP US DRIVE. QSPIDER'S

Company Name QSPIDER'S

Date of lnterview : 23.01.2021,

Time 10:00 AlVl to 12:30 PlVl

Venue Virtual Drive

Process of the P lacement Drive:

r Aptitude Test

o Group Discussion

o HR Round

students from final Year BSC and BCA attended the virtual campus drive.

Total Number of Students who attended the campus drive is 60.

Total number of students who got selected for Aptitude Test is BCA - 38 & BSC

9.

Total number of students who got selected for Group Discussion 11 out of
which in BCA - 8 students & BSC 3 students.

Total number of students who got selected is 6.

BCA - 4 students

BSC - 2 students.

Position Applied for : Trainee

Salary per Annum : 2.50 Lakhs

PI acement Officer
Sindhi College

Ftacement Officer
t, Slndhi college

. 
'No. g3ll2&, KemPaPura,

HiLOal, Bangalore' 560 024'

SindhiCollege

-,,fl{r#f,I#.ll1*.,

L
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(

Qspiders lncubation Aptitr"lcie Results

(-

Liklritha

i"ielio Sir

Today Students wili l{ave GD Please rnfa;,m studerits .

F ro rn : L i kh i th a [nr a ii to : I i i<i: iiir a.f(}:; g 
Q.i <j"el$.g!jl]

Sent: 23 January 2A?-1 17:11

To: 'qta"qai"ts-c-!,1$"ict';lerliegg@$ng;1t-ta$' <plaicrls$$-sifidf*lai6cp_@gflsil,-c$$>
Subject: Qspiders lncubation Aptitude Results

He!io Sir

We arc Happy tu iir"illoilrice that tirose Str;ct;rr.:is are malkr:d ir: Yrllaw are selectrtj ior lJext Round GD

Thanks & Regards

Likhitha R

95111684738

Qspiciei's Canrprrs Connect Team.

fl.,f Sindhi GD.xlsx :tSE



Candidate Name Mobile Number Email ID Degree stream Degree college Time Slot Meeting link
VAISHNAVI S SONDUR 9563939012 vaish navisondur@gmail.com BCA Sindhi College

3:40pm to 3:50pm meet.google.com/ttz-ebwf-yao

Praveen R 86L8L071,22 praveen ravi004@gmai l.com BCA Sindhi College
S Devi Anusuya 9141-863r.85 devian u4646@ gmail.com BCA Sindhi College

Divya R 9606242189 divyaram200@gmail.com BCA Sindhi College
Deeksha P 8951809323 purnadehil23@gmail.com BSC Sindhi College

Chethan kumar 9731739731 chethanroo29@gmail.com BSC Sindhi College
Purushotham gowda N 6362345457 purushothamgowda2000@gmail.com BCA Sindhi College

Bappa banerjee 7338428054 bappabanerjeeS85@gmail.com BCA Sindhi College
shrujana n 9686901537 shrujanagowda469@gmail.com BCA Sindhi College

Dev Parihar K H 741,1481,997 devpariharkh@gmail.com BCA Sindhi College
K M Greeshma 9741,818288 kmgreesh ma12@gmail.com BSC Sindhi College

( e



{}m p:idmrs ffi i* rn pu s ffi mn nmm*
A Unit of Test Yantra Software Solutions India Pvt Ltd tlspiders [*r-lnlptls

OF FE R LETTER

?*;hrrn"lq'Ll

Dated

we are happyto inform you thatyou have been short listed in our screeningtest'

Training in our incubation centre starts on

on the date of joiningwe would explain you in detailthe schedules.

NOTE:

eWedonotchargeforthecomptetetraining.whichtakes3months
e we do not charge you for any interviews and placement activity conducted at our end'

r The training includes Core Java /MgnualTesting,'?': u General Aptitude.

o No other programs are includedrin this training module.

..', '

Following rules to be followed for placement activities:

rYoushouldhaveg0%attendanceinclassroom/practicalsession
c should be ready to relocate to different cities for job l interviews (Bangalore' chennai'

Hyderabad, Pune and Delhi)

. Compiete the given assignments in time'

o Give everYdaY Presentation
. Bring this offer letter on the first day with all semester marks cards' 10th l-2th' PUC

documents and any other Govt lD proof'

This letter is valid on the date of ioining' lf you join on any other date' free training will not

be valid. You may have to pay the fees'

Dear, dU

Than

QSpiders CamPus Connect Team

5 {3
\r"

f).

"i)

4"

]l-

E-,-

{!l

F llt
Fn !

95L3311926

Mb 738. USN NO...

Regards



ffi *p:rdmr:m ffiet rnpuffi tmnnmmt,
A Iinit of Test Yantra Software Solutions India Pvt Ltd ilspiders frrr:pun

OFFER LETTER

Dated:

Dear, "qD
We are happy to inform you that you have been short listed in our screening test

Training in our incubation centre starts on "",.'

on the date of joining we would explain you in detail the schedules

NOTE:

d
0r, r

{"n

+

A.,rnu.J *

o we do not charge for the complete training which takes 3 months

c We do not charge you for any interviews and placement activity conducted at our end

o The training includes Core Java /Manual Testing, SQL, & General Aptitude"

c No other programs are included in this training module'

RULES:

Following rules to be followed for placement activities:

o You should have 90% attendance in class room f practical session

c Should be ready to relocate to different cities for job / interviews (Bangalore, Chennai,

Hyderabad, Pune and Delhi)

r Complete the given assignments in time'

r Give everYdaY Presentation
. Bring this offer letter on the first day with all semester marks cards, 10th 12th, PUC

documents and any other Govt lD proof"

This ietter is valid on the date of joining. lf you join on any other date, free training will not

be vali You may have to PaY the fees

i han & Regards

QSpiders CamPus Connect Team

Mb: 9513684738.

* F*fd:

;.4-

t:^9s733L1926
I *"* r-.i

USN NO

L:



ffi m p:ieJmrs ffim n'l pu-q tmn nmmf;
A Ilnit of Test Yantra Software Solutions India Pvt Ltd t-Jspiders f,-r-;rip:r-r::

Dated

We are happyto inform you thatyou have been short listed in ourscreeningtest

Tralning in our incubation centre starts on

on the date of joiningwe would explain you in detailthe schedules.

NOTE:

which takes 3 mo

Dear,

a

r rlfi

We do not charge for the com rnrng nths

r We do not charge you for any s and placement activity conducted at our end

a The training includes Core Java

c No other programs are includer

alTesting, SQL, & General APtitude"

is training module

RULES:

Following rules to be followed for placement activities:

c You should have 90% attendance in class room f practical session

, Should be ready to relocate to different cities for job / interviews (Bangalore, Chennai,

Flyderabad, Pune and Delhi)

c Complete the given assignments in time'

o Give everyday presentation

c Bring this offer letter on the first day with all semester marks cards, 10th 12th, PUC

documents and any other Govt lD proof'

This letter is valid on the date of joining. lf you join on any other date, free training will not

be valid" You may have to pay the fees"

V:d.

Th Regards

QSpiders Campus Connect Team

Mb: 9513684738.

9513311926

OFFER LETTER

r)t)

i1t f

;{

USN NO



["]* p:lrimrs tm r"npustmm nmmff
A Unit of Test Yantra Software Solutions India Pvt Ltd f) s p i d ers {--r: r-r'r p r.-: 

"q

d.'ul.nrri "S ( J^

Dated

Dear, 9R

we are happy to inform you that you have been short listed in our screening test'

Training in our incubation centre starts on

on the date of joining we would explain you in detailthe schedules'

NoTE: '::':ii 1t1". 

"' 
''

o We do not charge for the complite training which takei3rrnonths

o We do not charge you for any interviews and placement activity conducted at our end

c The training includes Core Java /,ManualTesting, SqL, & GeneralAptitude'

lNootherprogramsareincludedjnthistrainingmodule,

.:- r. : '.

Following rules to be followed for placement activities:

o You should have9}%attendance in class room f practical session

r Should be ready to relocate to different cities for job / interviews (Bangalore, Chennai,

Hyderabad, Pune and Delhi)

o Complete the given assignments in time'

o Give everYdaY Presentation
o Bring this offer letter on the first day with all semester marks cards' 10th l-2th' PUC

documents and any other Govt lD proof'

This letter is valid on the date of joining. lf you join on any other date, free training will not

be val You maY have to PaY the fees

Tha
t

Rdgards

Qspiders CamPus Connect Team

Mb: 9513684738.

f itfda
('".

f1.

,,i i dil..,-it,!li
'i- il.ra iU I l.l

rL"\: I , r\
95L331.t926

OFFER LETTER

USN NO



1,3r; L idmrs tm r-r:pilsffmnnmmI
A Unit of Test Yantra Software Solutions India Pvt Ltd LJspiders Ir:rr-ex :l-"rL;

OFFER LETTER

Dated

I

Dear, d I-, Jt.,*n hon ux
we are happy to inform you that you have been short listed in our screening test

Training in our incubation centre starts on

on the date of joiningwe would explain you in detailthe schedules

NOTE:

We do not charge for the comP ining which t nths

We do not charge You for anY i s and placement activity conducted at our end

The training includes Core Java ual Testing, SQI-, & GeneralAptitude'

No other programs are includ s training module

Following rules to be followed for placement activities:

c You should have 90% attendance in class room / practical session

c Should be ready to relocate to different cities for job / interviews (Bangalore, Chennai,

Hyderabad, Pune and Delhi)

c Co,mplete the given assignments in time'

c Give everYdaY Presentation
r Bring this offer ietter on the first day with all semester marks cards, l-Oth 12th, PUC

documents and any other Govt lD proof^

This letter is valid on the date of joining. lf you join on any other date, free training will not

be valid" You rnay have to pay the fees,

Than Regards

QSpiders CamPus Connect Team

Mb: 95'13684738.

c

a

a

a

RULES

{

g $tI$

{n

et

+

9513311926

USN NO



A Unit of Test Yantra Software Solutions India Pvt Ltd

OFFER LETTER

ffi m pidmns ffim r-nBustr:nnffi mu

& ."**[...'P

t rlspiders i i r: i ii :: .r ,'

Dated:

Dear,

We are happy to inform you that you have been short listed in our screening test

Training in our incubation centre starts on

on the date of joiningwe would explain you in detailthe schedules

NOTE:

We do not charge for the comP ining which ta nths

We do not charge You for anY i s and placement activity conducted at our end

The training includes Core Java ualTesting, SQL, & General Aptitude.

No other programs are include s training module

Following rules to be followed for placement activities:

e You should have 90% attendance in class room 1 practical session

r Should be ready to relocate to different cities for job / interviews (Bangalore' Chennai'

Hyderabad, Pune and Delhi)

o Complete the given assignments in time'

o Give everYdaY Presentation
o Bring this offer letter on the first day with all semester marks cards, 10th 12th' PUC

documents and any other Govt lD proof'

This letter is valid on the date of joining' lf you join on any other date' free training will not

be va d. You may have to PaY the fees.

k Regards

QSpiders CamPus Connect Team

Mb: 9513684738.

a

c

a

a

RULES:

r.f)

]rf

)!"

t.]i$

951331-1926

USN NO



REPORT ON VIRTUAL CAMPUS DRIVE. CIEL HR SOLUTIONS

Company Name

Date of lnterview

Time

Venue

Resource Person:

CIEL HR SOLUTIONS

31,.05.202L

3:00 PM

Virtual Drive

Ms. Sabarna Sen - HR Executive

o Just a Minute Session

o Group Discussion

o HR Round

Students from final Year BCOM & BBA attended the virtual campus drive.

Total Number of Students who attended the campus drive is2).

Total number of students who got selected is 5.

Position Applied for

Salary per Annum

Associate Trainee

2.88 LPA

M
Placement Officer
SindhiCollege

Ptacement Officer
' Sindhi Cotlege
No. 33128, KempaPuna,

Hebbal, Bangabre . 560 02r,

PRINGIPAL
SINDHI COLLEGE

#33128 Kenrpapura, Hebhnt
Bcngaluru .56102.1.

indhiCollege

Process of the Placement Drive:



e

Fwd: Company lntroduction and request to conduct in Campus

Sabarna Sen qsmbmrnmffi*tefhr.c#trYlp

*n vvrn A -*,"-1rtJ it!t1 " r\il {d'tN

Dear MnTameern,

It was indeed a pleasure connecting with you,

CIEL is hiring Associate Consultants - Recruitment / Business Development / Operations from
colleges in Bangalore. Below is a quick introduction of our company, attached job description €

Ma Foi started in India in 1992 and grew to be the largest HR services company in India.
Founders are back in business in 2015 under the banner of CIEL.

Powered by the rich experience of 25 years, CIEL offers Recruitment Services and HR Consul
talent needs of more than 1600+ clients and has placed more than 30,000 professionals
technologies such as machine learnirig, CIEL is at the forefront of the industry and finds the
requirements of the employer companies.

CIEL couples its subject matter expe*ise in Recruitment with Natural Language Processing ba:
CIEL finds talent for Manufacturing, Energy, Infrastructure, IT & ITES, Financial Services, Con:
sectors, with a pan-India presence of 52 offices in 39 locations.

!r l-

C

(
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ffiffiffiffi ffi

We are an l$O 9001 :2A15 Certified Company I #GetTheBest0ut0fUs

Please consider the envlronment belbre printing this 6-mail.
The contents ol this email moqsage and a.ty attachments are lnlended solely for lhe addressee(s) and may contaio conlidential and/ot privileged infol
recipient of this meSsag€ or their agent, or if this message has been addressed to you in efio( please immediatoly aleft th€ seMer by reply email
rscipient, you arc hereby notified that any use, dissemination, copying, or storage o, this message or ib atachments is stdcdy prohlcited.
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Sabarna Sen q.mmbmrnmffi cimth r. cor"ri)'

t# ffilffi, Annml, Snai*q,*)[

Dear Thmeem,

Greetings !!

Thanks for the confirmation. Kindty find betow the zoom link as discussed. Request you to ensure the stuc

any queries.

ClEl- HR is inviting you to a scheduted Zoom rneeting.

'trirpic: CIEL HR <> Sindhi Cottege Campus Interview

Time: Jun 7, 20?1 03:00 PM lndia

Join Zoom Meeting

n t** r, *r0e*b. eryw " uMj I S70effi1 ?Xfi?pwd:sj tpt[mfitqVnSdljJWYv-U}LtWl$sf l*ffifiIfi?

Meeting lD: 870 6253 1g7A

Passcode; 468480

C(
Regards,
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ear Tameem,

indly find below the updated list. I have added the names of 5 more students. Request you to do the needfut

lrial$,lumher

Mohammed Musheer

a

fioll Ntrmbsr
rhan Ahmed I

H5

Kumar.s Male

$avanth
p Male

r"iikhil

K Sukhija

PV 78?3

1

MC 78S6

I fvloharnmed Avaie 818r.4035

Z M c181"7839

3

4

5 Keshav.s 8181"4CI25

&

KuEhal.D c181

7
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Letter of lntent to Hire

To,

Sanjay Kumar.S

Sindhi College, Bangalore.

Date: 15 June 2021

Subject; Letter of lntent to Hire

Dear Sanjay Kumar.S,

It was great to e-meet you and discuss the role of Associate Consultant for Bangalore

location in our company. We are pleased to let you know that we intend to hire you for

this position for an tnternship program of 6 months with a stipend of INR 1.5,000/-

monthly. On successful completion of internship, you would be considered for a fulltime

employment with an annual CTC of INR 2.88 lacs

Based on your acceptance of this Letter of lntent to hire via an email, our HR can release

the formal offer-letter along with the other pertinent details one month before your

joining date(Tentative date of joining A6logl202l).

We hope to receive a favorable response from you, and welcome you to our CIEL family

soon.

Regards,

Aditya Mishra

CEO

CIEL HR Services Private Limited

No.2B0Z(BroadrvayBuildi*g),znd&3,*Floor,2TthMainRoad,HSRlayout,SectorL,Bangalore-560102.Te|.; +91-7815000111

goorNo.4l.PlotNo.3T26,qBlock,6thAveftue,AnnaNagar,Chennai-600 040'Tel:+9L-44-4910 9999

{ClN; U74140TN2010PTC077095} E'mail: info@cielhr'com Web:www.cielhr'com

-rrt
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Letter of Intent to Hire

To,

Vaibhavi Praveen

Sindhi College, Bangalore

Date: 15 June 2021

Subject: Letter of lntent to Hire

Dear Vaibhavi Praveen,

It was great to e-meet you and discuss the role of Associate Consultant for Bangalore

location in our company. We are pleased to let you know that we intend to hire you for
this position for an lnternship program of 6 months with a stipend of tNR 15,000/-

monthly. On successful completion of internship, you would be considered for a fulltime
employment with an annual CTC of INR 2.88 lacs

Based on your acceptance of this Letter of lntent to hire via an email, our HR can release

the formal offer-letter along with the other pertinent details one month before your
joining date(Tentative date of joining 06/0912021.\.

We hope to receive a favorable response from you, and welcome you to our CIEL family

soon.

Regards,

I

Aditya Mishra

CEO

CIEL HR Services Private Limited

No.280?(BroadwayBuilding),2d&3''Floor,27th[,4ainRoad,HSRLayout,Sector].,Bangalore-560102.Te|,; +91-7816000 111

Door No.41, Plot No.3726, Q Block, 6th Avenue, Anna Nagar, Chen nai -600 040. Tei.: +9 1' 44-491A 9999
(C1NrU74140TN2010P"fC077095i E-mail: info@cielhr.com \AIeb:www.cielhr.com
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Regd Off:
Noihern Operating Services Pvt Ltd'

2'd Floor, RMZ EcosPace, CamPus 1C,

Sarjapur Outer Ring Road

Bangalore, 560 103,

Karnataka, india
Main - +91 (80) 4017 8500

crN - u72300KA2005PTC048089

-o*

w

SEZ Unit:
Northern Operating Services Pvt' Ltd'

Tower A, 13s to 16h Floor,

EON Free Zone- II,
gON fharadi Infrastructure Pvt' Ltd - SEZ'

Survey No.72l2/1, Kharadi, Pune - 4l I 014'

Maharashtra, India.

Main - +91(20) 48s38200

H{}RTHHRH
TRUST

22-Jantary-2021
Apoorva M V
mvap oorva .appv@grnail. com

apot.ru Nilaya, Maruthi nagarumain road

DoddaballaPur
Bengaluru '561203

Dear Apoorva,

We are delighted to offer you employment with Northern Operating Services Private Limited

(referred as NOS fr*utio) as 
^Analysi 

Global Fee Management in our Global Fees

Department within the corporate Financial Management' Your official title at Northem

will be Non Officer.

This Emplolment Agreement sets out the particulars of the terms and conditions of

employment between Northern Of..uting !:ylttt Private Limited'1st Floor' RMZ Ecospace

,. Cumpus la,Bellandur Village, Varthur Hobli, Bangalore - 560103 ("Northern") and Apoorva

\ M V of Apoorva Nilaya, Maruthi-nagara main road, noddaballapur, Bengaluru - 561203'

Anyreferenceto.,thisagreement,,throughoutisreferencetothetermsandconditionsofyour
employment as set out in ttris Statement'

1. Conditions

Your emPloYment is conditional on:

(a)youragreementtoandacceptanceofthisEmploymentAgreement;

(b) you providing Northern with a valid Aadhaar number

(c) your agreement to and acceptance (both in writing and electronically where

i"qr..tIO; of the attached Non-solicitation and Confidentiality Agreement;

(d)shouldNorthernrequestit,amedicalassessmentandreportsatisfactoryto
Northern;

(e)thecompletionofbackgroundscreeningchecks,includingcriminalrecords
checks, (both prior to the commencement 6f your employment and on a reculring

basis during employment) and receipt of written refeiences to the satisfaction of

Northern;

(0youprovidingNorthernwithsatisfactoryproofofanyrelevantqualifications,aS
may be requested bY Northern;

Paee # 1

iriilIxbs _ oFCO- 220:12021- 170800 - 85031 - 3227 EASr\t44843678.r

EI EI



Regd Off:
Northern Operating Services Pvt. Ltd.
2'd Floor, RMZ Ecospace, CamPus 1C,

Sarjapur Outer Ring Road

Bangalore, 560 103,

Karnataka, India.

Main - +91 (80) 4017 8500

cIN * U72300KA2005PTC048089

SEZ Unit:
Northern Operating Services Pvt. Ltd.

Tower A, 136 to 16e Floor,
EON Free Zone- II,
EON Kharadi Infrastructure Pvt. Ltd - SEZ,

Survey No.72l2/1, Kharadl, Pune - 41 1 014,

Maharashtra, India.

Main - +91(20) 48s38200
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Annexure 1

Salary Annexure

Additional Benefits

(a)

(b)

(c)
Note:

(a)

(b)
(c)

(d)

(e)

Northern provides transport to all its employees working in shifts or a

transportation allowance under the Transport Opt Out Scheme;

Private Health Insurance is provided to the employee and his/her dependants (as

defined by the insurers);
Life and Accident cover is provided for the employee only'

Flexible cash component can be further used for claiming tax exemptions on LTA

subject to limits.
Shi"ft allowance where applicable is paid as per prevalent policy.

In the event of your loining Northirn on or before 30th September, your Total

Fixed Pay will bL reviewed in the Annual Review Cycle in the first quarter of the-

followin! year. The revision, if any will be pro-rated depending on your date of
joining. ih" annual performance appraisal cycle is from January to December.
"emptoyee 

State Insurance (ESI) is a statutory contribution towards government

treaith insurance in addition to Northem provided Insurance (for eligible

employees only).
You will be eligible to participate in the Northern Partners Incentive Plan' in

accordance with the termi and conditions governing the plan. Incentive payments

under this plan are fully discretionary and subject to Corporate, Business Unit and

individual performan.., o, any other factors that Northern Trust determines

Amount
{95 600Basic
tHouse Rent Allowance

160tFlexible Cash
{10 00Bonus
< 239Total Fixed
0-10%Short Term Incentive*

(subject to the terms of
Northern' s Partners
Incentive Plan

Retirals
{ 21,600Employer's contribution to

PF
{ 98Gratui

198Sub Total
t 265,198Annual Fixed PaY (TFP +

{1 L7Month Gross

Pase # 18
iNB-_Nbi _ OFCO_ 220t2021 _ 170800 - 85031 - 3227 EAST\144843678.1

Retirals)
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South/SCRO0'l :Bangalore Circle 
-BLFUAXISB/HR/REC/82091

25-Mar-2021

Mr. Guruabhishek N

No 5t15 1st Main,No 5/1 5 't st main

I st,BANGALORE,KarnatakaS60096
8880488299

LETTER OFAPPOINTMENT

Dear Guruabhishek N,

We are delighted to welcome you to Axis Bank for an exciting career of learning, de\elopment and value driven

growth. we take pleasure in offering you the position of Assistant Manager in Branch Banking'

The said offer shall be governed by the under mentioned terms and conditions apart from other policies and

conditions thatare applicable ormaybecome applicable from time to time.

Terms of EmPlovment

1. Compensation

1.1 The annual fixed compensation payable to you will be INR 2,92,164'00' subiect to tax deductions at

source, as applicable by law. A detailed break up of this amount and other benefits is provided as an

Annexure to this letter.

1.2 lt is clarified thatAxis Bank reserves the rightto deduct all permissible taxes as per applicable laws from

your compensation. Further, you hereby authorize Axis Bank to deduct any amounts from your

compensation, which are owed by you to the Bank, including any overpayments, loans or advances

outstanding at Your end.

2, Code of Conduct & Ethics

2.1 As an employee of the Bank, you will be guided by the code of conduct & Ethics and rules and

regulationsoftheBankinforceandasamendedfromtimetotime.

2.2 lf any declaration, statement or information including your qualification, eperience and/or any other

details, as given by you at any time, is found to be false or untrue, if any material information is

suppressed orif itcomes to the notice of the Bankthatyou had been, priorto joining the Bank's services'

convicted of any act involving moral turpitude and/or criminal in nature, your services will be liable to be

terminated forthwith without any notice or compensation in lieu thereof at anytime during or even after

completion of the probation period. However, this does not preclude the Bank from initiating such

disciplinarymeasures, as the Bankshall deem fitand anypenaltymaybe imposed upon you in terms of

the apPlicable comPanY Policies.

2.g you shall undertake to read and remain in compliance with the Bank's internal policies and procedures

(as implemented from time to time) throughoutthe term of your employment'

3. Whole-time / Alternative Employment

3.1 Your position is a whole time employment with the Bank and you shall not take any other work for

remuneration (pa11time or otherwise) or work in advisory capacity or be interested directly or indirectly

except as shareholder or debenture holder in other trade or business during the employment with the

Bank. you shall not be involved directly or indirectly with any business / trade / occupation i service /

calling or perform any part-time or otherwork for remuneration or otherwise without obtaining priorwritten

permission from Axis Bank.

3.2 During the employnent in the services of the Bank, you shall not hold any other position in any

organization nor shall you get employed directly or indirectly in any manner whatsoever nor shall act as
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an adMsorto anyorganization, the exception being social organizations like clubs, NGos etc. having no

political affiliation un-d no monetarygains. Howeverthe Bank reserves the rightto directyou to step down

if, in tn" opinion of the Bank, such engagement interferes with your duties'

4. FidelitY & SecrecY

4.1 you shall not at anytime during your employment and/or after the termination of your employment in any

mannerwhatsoeverdiwlgeanyconfidentialinformationrelatingtotheBank,anyofitsconstituentsorits
employees without the prior written consent from the Management ln such an event' the Bank reserves

the rightto Proceed againstYou'

5. Probation Period

5.1 The nature of your employment is Permanent, however you will be on probation for a period of 6 (six)

months from the date of your joining. This period maybe extended upto a maximum of 6 months in two

tranches of 3 months each, if further assessment and observations are considered necessary on the

sole discretion of the Management. Thereafter, on failure to be conf,rmed in the service of the Bank' your

employrrentshallbeterminatedonaccountofnon-confirmationofservice.

on satisfactorycompletion of probation you will be confirmed in the services of the Bank'

your probation can be extended not only by Mrtue of your non satisfactory performance but also by virtue

of your non completion of the joining formalities'

Notwithstanding what is stated above, the bank reserves the right to confirm you in the services of the

bank even during the extended period, provided, the extension of probation was solely due to

non-completion of the joining formalities and such formalities are completed within the said period'

5.2

5.3

5.4

6. Transfer

assigning any reasons

7.2 Separation afterConfirmation

6.1 your services are llable to be transferred to any of the offices of the Bank within lndia and / or abroad at

the sole discretion of the Bank and the Bank reserve the right to depute / transfer you at any time during

your service in the Bank, to any of its subsidiaries or associates without any prior consent from you'

6.2 Notwithstandingtheroleassignedtoyouintermsofthisletter,theBankreservestherighttoassignyou
any other role/function "or,nln"rrrte 

with your grade as may be deemed appropriate, depending on

adm inistratirae exigen cies and req u i rem ents'

6.3YourservicescanberequisitionedbytheBankatanytimeoutsidethebusiness/workinghours.

7, Separation/ Retirement

7.1 Separation during Probation

7.1.1 on account of Resignation: During the period of probation, you may resign from the Bank's

service,subjecttoacceptancebyyoursupervisor,forwhichyouwillberequiredtomandatorily
sene a notice period of 30 days. However,waiverof the notice period (if any),will be atdiscretion

of the Bank. ln such an event, the gross salary equivalent of the notice period shortfall (if any) will

be recovered from emPloYee'

7 .1 .2 onaccou nt of Term ination: D u ring the probatio n period, th is contract of em ploym ent is term inable

bytheBankbywayofgivingnoticeofl5daysoronpaymentofsalaryinlieuthereofwithout

-5
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7.2.1 On account of Resignation: After confirmation, you may resign from the Bank's service' subiect to

acceptance of your resignation by your supervisor, for which you will be required to mandatorily

serve a notice period of 90 days. However, waiver of the notice period (if any), will be at discretion

of the Bank. ln such an event, the gross salaryequivalentof the notice period shortfall (if any)will

be recovered from emPloYee'

7.2,2 on account of Termination: Notwithstanding what is provided in the company policies and the

above paragraphs, yourservices, after confrimation, maybe terminated bythe Bank bygiving 30

days, notice o|. p,y--"nt of 30 days, salary in lieu thereof without assigning any reasons'

Separation arrangem ent

T.3,lWrittenresignationshouldbesubmittedtoyourimmediatesupervisor,andalsoinitiatedonthe
exit management portal. Upon receipt of your resignation, the acceptance of the same shall be at

Bank's discretion'

7.3.2 Upon acceptance of your resignation and before your proposed relieving date' you will have to

return all Bank's property/ assets entrusted to you and in your possession' to the Bank Before

you are relieved, all correspondence, specifications, formulae, books, tablets, documents, cost

data, marketdata, literature, drawings, effects etc. should be returned and you shall not make or

retain anY coPies of these items'

7.3.3 on separation, you are required to submit your claim for settlement of Provident Fund in the

prescribed form '

7.3.4 lt is expected that you will continue to dispense your duties and responsibilities during the

notice period. You are also required to display model behavior and adhere to the timings as

prescribed by the Bank. Any lapse or non'performance may lead to disciplinary action and

7.3

result in non'issuance of the relieving letter

7.4 Retirement

7.4.1 fhe retirement age in the Bank is fixed as 60 years' You will accordinglystand relieved from the

services of the Bank on the last day of the month of your attaining this age based on the Age

Certificate furnished byyou atthe time ofjoining

8. Reimbursement of Notice Period Pay

ln certain cases of business criticality, the Bank, at its discretion and post approral from the Head -
Human Resources, mayreimburse anyshortfall in notice period payto your currentemployer' ln such a

case, the following terms and conditions shall apply-

8.1 Upon ioining, you are required to submit a certificate/ letter from your present employer stating the

number of days of shortfall in notice period and the amount recovered from you, basis which we shall

process your requestfor reimbursement. This reimbursementshall be taxable and will be added to your

Annual Taxable Income for the relevant Financial Year'

8.2 You are required to continue in Bank's employmentfora minimum period of three years' from yourdate

of joining, failing which amount so reimbursed shall be recovered from you along with interest at the

BankBaseRateprevailingonyourlastworkingdayandanyapplicabletaxes.

9. Conditions precedent/Joining formalities:

9.1

9.2

Your appointment and subsequentioining is subject to the following:

submission of self-declaration of medical fitness provided on ouronboarding portal'

The Bank receiving a satisfactory Background Verificatlon report. For this purpose, you will be contacted

byan authorized agencyempanelled bythe Bank'

h,!



&Af,**(

9.3 Submission of all necessarydocuments:

9.3.'1 Self-attested copies of all your degrees and professional qualifications certificates and

documentaryevidence of scholarships or prizes won' if any.

9.3.2 Proof of date of birth

9.3.3 Copyof Pan Card and Address Proof

9.3.4 One recent passport size color photograph

9.3.5 Copyof acceptance of resignation letterand relieving letterfrom yourprevious employer

g.4 lt is brought to your notice that you need to complete your conditions precedent and / or joining formalities

within 2 months from the date of joining, failing which your salary after 2nd month shall not be released

till the completion of joining formalities and the said salaryshall be kept in the Bank's SundryAccount'

The Bank reserves the right to vary the terms and conditions of service governing your appointment as

contained in this letter including your duties and responsibilities at anytime.

Notwithstanding anything contained in the above paragraphs, your seMces may be terminated by the Bank if
you are found to be indulging in the acts of Commission /Omission whlch maybe prejudicial to the interests

of the Bank or any act of dishonesty, disobedience, insubordination or any other misconduct or neglect of duty

orincompetence in the discharge of dutyon yourpart.

The terms and conditions setoutin this letterof appointmentinteralia constitute service conditions applicable

to your employnent in the Bank. Any dispute arising thereof are subject to tvlumbai jurisdiction only and the

Mumbai Courts will have exclusive jurisdiction.

The above terms and conditions are to be read in conjunction with the companypolicies accessible through

the Bank's intranet. These shall be made available to you, post joining.

Kindty note that you are required to convey your acceptance within 15 days from the date of this letter'
faitini which thii offer stands cancelled. You are requested to sign the copy of this letter as a token of

acceptanee of the above terms and return itto us immediately.
Digitally signed by DS AXIS BANK LTD 2
Date: 2021 .03.25 09:28:24 +05:30
Reason: LOA
Location: Axis

For any further inform ation / clarifications please feel free to contact:-

Akash Manakur

akas h.m an aku r@axis ba nk.com

We atAxis Bankwish you success and look foruvard to your having a long and rewarding careerwith us!

Yours faithfully,

Human Resources

;r
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L NAVYA SHREE S Fail
2 PAVAN KALYAN G 4/2/1999 pavanknox4444@gmail.com 9738329606
3 PAVAN (ALYAN KS tal4/tgee pawankalyanksl33@gmail.com 8618333145
4 Pavana K V o6hs/1999 pavanapraiiu965@gmail. com 8088011803 Did not attend briefing
5 BABU K R o6-20-1998 babusr20O6@email.com 8495992909 Fail
6 Bhavani M N 10/17/1998 hhavimnl23@smail.com 7344974182 Fail
7 Bhavani S 7 /7 /7e98 bhavanisreddy200O@ gmai l.com 911395L083 Attended briefing but did not attend assessment (when we tried calling her, there was no response)
o Bhavya S 73.114/Lee7 bhavyasrinlvasreddy@gmail.com 8088736479 Attended but did not attend assessment (when we tried calling her, there was no response)
I DARSHAN B R 07-14-1998 Darsha ngowdru1498@gmail.com 7892317147 Attended briefing but did not attend assessment (due to Network issue - Mobile hotspot)
70 Darshan. N. L219/1997 nda rshan926 @gma il. com 9886789001. Did not attend briefing
77 KIRAN KUMAR H 7/uL9s8 hkiranvhp@gmail.com 9964433895 Fail
72 Kusumshree l 1u10l19e8 s hree kusu m 151@gma il.com 7019033456 Did not attend briefing
a5 MANOJ C NAYK 10-20-1998 ma nojcnaik08 1@gmail.com 9739791858 Fai I

74 Mavika S a8/24/1998 mavikasmiley@gmail.com 7899108328 Attended briefing but did not atte,nd assessment (when we tried calling her, there was no response)
15 Monika A 3/79/1e99 monika 19ashwath@ gmail.com 7795171880
tb Naveen Kumar C 3/8/tee8 naveennannu6S6@ gmail.com 9444566422
17 NAVEEN REDDY B/29/L998 naveenreddy290T@gmail.com 6360098586 Fail
18 Navya shree N 3/3/7998 navyanarendrababu3S98@gmail.com 8548835363 Did not attend briefing
19 SHREEKANTA G 1/2/1ee8 shreekg22@gmail.com 7019139442 AtJgldgd briefing but did not attend assessment {due to Network issue - WiFi)
70 Shwetha.B 1/5/Lee7 shwethagowda megha@Email.com 7349571682 Did not attend briefing
z'l- SINDHU A N 5/L1/Lss8 li kitha2. a @e.nai l. com 9449689833 Fa il
72 SINDHU M 08-16-1998 sindhuma hesh072(O ema il.com 7422t44628
/a SOWRAEH M5 6/7/1998 sowra bhmsc@gmail.com 6360721820
z4 SREEVARSHA KM 12,30-1998 shreevarsha.km@gmail.com 95201222LA
Z5 Sukeerthi. V L2l8/tee7 sukeerthireddy0S@gamil.com 8473377t04 Fail
26 Thanushree C S 09-14-1999 thanushreecsl44@gma il.com 897L269977 not attend assessmentAttended
27 UPENDRA H S 6/17/1se7 uppiupendra3646@gmail"com 9036738579
28 Vamsi Krishna G o4-24-1998 vamsikrishna956l@gmail.com 7019199186 Did not attend briefing
79 YASHAS N 10-26-1998 yashas. n25@gmail.com 9481613887
30 Yashika H. N 8/tzlLege yashikagowda 1999@gmail"com 6361902103 Did not attend briefing

I
t7

Tcto.L g subqbj

Officer
5indhi College

PlacemenE lJrttear
Sindhi College

No.33l2B, KemPaPura,
Hilbat, Bangalore - 560 oil4,

lr*rE* I fhil rc> I.il f ,eGF I** n--* re, Gffi' f.F.f

1,/6/1es6 nawashankar5@smail.com 8073610648

Pass
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Did not attend briefinq
Fass
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REPORT ON VIRTUAL CAMPUS DRIVE. CATECT NEt TEChNOIOSiES

Company Name

Date of lnterview

Time

Venue

Resource Person

Position

Societe Generale

a2.a2.242L

3:30 PM to 4:30 PM

Virtual Drive

Mr. Ramesh

Associate Trainee

Process of the Placement Drive:

r Aptitude Test

r HR Round

Students from final Year BCOM & BBA attended the virtual campus drive.

Total Number of Students who attended the campus drive is 32,

Total number of students who got selected is 2.

Position Applied for: AnalYst

Salary Per Annum: 2,75 LPA

Place Officer

t

Sindhi College

Placement Offiocn
slndhi college

No.33128' KemPaPura'- - -

d.iu;i B"nsatorl ' 560 024'



021 Careerfrn PeP 202l Assessment & Hiring Update - placementssindhic() e@gmail.com - Gmail
\

CareerNet PeP 2021 Assessment & Hiring Update lnbox

Piyush Pandey (CareerNet) Thu, Sep 2,3:Cg P[4 {5 days ago)

to me

Dear 5ir/Ma'am,

Greetings from CareerNet Consutting!

We woutd like to express our gratitude to you for providing us a chance to get a PeP Assessment conducted on your Campus for the 2021 batch.

Furthermore, to update you on the companies participating in the process we woutd like to Let you know the details

the ones who were inteBted have already been interviMd and the finat HR discussion is goingon for the sho(tisted ones.

Candidate ld Candidate Name Primary Email Mobile Final Degree Final College

Aroma Tharwani tharwani.aroma@gmail.com 6263336254 B.Com. SC Bangalore - Sindhi College - Bangalore

3546763 Chithkala M chithl<a1a2000@gmail.com 8095055865 B.Com.

We again thank you for your kind support and anticipate a more favorabte response while we approach you for conducting PeP 2022 in your premiere'institution.

Wishing you Stay Safe and Heatthy!

Looking forward to your support in pursuing this program further.

T'hanks and Regards

Piyush Pandey
Associate Consultant
Mobile: 9084521905

CareerNet Consulting
Vision Business Centre,
Unit #003, Times Square Building,
4th Floor Block-B, Sushant Lok -"1 ,

Gurgaon. Haryana - 122002

;://mail.google.com/mail/u/0/#inbox/FMfcgzGkbDcdhzXfkCmczsjvdPPwvMJB 1t1

3546749

I 
SC eangalore - Sindhi College - Bangalore



9t7t2021 CareerNet PeP 2021 Assessment & Hiring Update - placementssindhicollege@gmail.com - Gnrail

CareerNet PeP 2O2l Assessment & Hiring Update lnbox

Piyush Pandey (careerNet) Thu, sep 2, 3109 P[,1 (a

to me

Dear Sir/Ma'am,

Greetings from CareerNet Consulting!

We would like to express our gratitude to you for providing us a chance to get a PeP Assessment conducted on your Campus for the 2021 batch.

Furthermore, to update you on the companies participatjng in the process we woutd tike to let you know the details.

Currently, we have "societe Generale" undergoing the recru'itment process, and the names of the tst shorttisted candidates whom we approached for the lnteMew proc€

the ones who were interested have atready been intervjewed and the final HR discussi n is going on for the shortlisted ones.

Final

SC - Sindhi College - Bangalore

SC Bangalore - Sindhi College - Bangalore

We again thank you foryour kind support and anticipate a more favorabte response white we approach you for conducting?eP 70ZZ in your premiere institution.

Wishing you stay safe and Healthy!

Looking forward to your support ih pursuing this program further.

Thanks and Regards L
Piyush Pandey
Associate Consultant
Mobile: 9084521 905

CareerNet Consulting
Vision Business Centre,
Unlt #003, Times Square Building,
4th Floor, Block-B. Sushant Lok -1,

Gurgaon, Haryana - 122442

,l

{l

Mobile Final DegreeCandidate ld Candidate Name Primary Email

6263336254 B.Com3546749 Aroma Tharwani

chithkalal00q@Cmai .com 8095055865 B.Corn3546763 Chithkala M

:F

I tharwani.aroma@smail.com



T SOCIETE
I cETSERALE

clobal Solutlon Cenlre

August 29,2021

Offer No: SG19947
lVls. Aroma Tharwani
Bangalore

Dear Aroma Tharwani,

Sub: Offer Letter

Further to the interviews you have had with us, we are pleased to offer you a position as "Analyst"
in Societ6 G6nerale Global Solution Centre Private Limited ("Company" or "SG GSC'), Bangalore.

Your annual basic salary will be Rs.'137,5001 (One Lakh Thirty Seven Thousand Five Hundred
Only). ln addition, you will be entitled to other benefits as per the Company's compensation policy
as detailed under this employment agreement ("Agreement"),

This offer of employment is contingent upon successful completion of your background check. The
background verification would take approximately a minimum of four (4) weeks from the day all
documents asked by SG GSC team are submitted. Your prospective date of joining the Company,
postsuccessful completion of the background check, has been calculated as September 13,2021 ,

therefore you should plan to report for duty on September 13,2021, at 9:30 am. However, please
note that the actual date of joining will be confirmed to you by your respective recruiter through a
separate mail, and your failure to join on the date confirmed will render this offer of employment
withdrawn.

Please arrange to produce the following documents for our records at the time of joining: (ln case
you do not have any of the below document, please discuss this with your recruiter).

1. Relieving letter or Resignation acceptance with last working date and employee code
(Hardcopy or email) is mandatory

2. Service certificates and last three (3) months salary slips from your current employer
3. 10 Passport Photographs

Kindly send your e-mail acceptance of our offer for our records.

Looking forward to a long and fruitful association with you.

Yours faithfully,
For Societe Generale Global Solution Centre Pvt Ltd,

lVohit Sharma
Head - Talent Acquisition

Societe Genemle Global Solution Centre Pvt. Ltd., "Voyager" Building, 1 0d'Floor, Ascendas ITPB SEZ,
International Tech Part, Bangalore Whrtefield Road, Bmgalore 560066, India
cIN N0. U72200KA2000PTC027232
Te1: +91 80 2809 5000
Fax: +91 80 2809 5400
www. soc gensolutions.com

D-SR/C.SJ

Page 1 of 11
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E SOCIETE
I ceTERALE

Global Solution Cenre

August 29,2021

Offer No: SG19941
IVs. Chithkala I\,4

Bangalore

Dear Chithkala IV,

Sub: Offer Letter

Further to the interviews you have had with us, we are pleased to offer you a position as "Analyst"
in Societe G6nerale Global Solution Centre Private Limited ("Company" or "SG GSC"), Bangalore.

Your annual basic salary will be Rs.137,500/- (One Lakh Thirty Seven Thousand Five Hundred
Only). ln addition, you will be entitled to other benefits as per the Company's compensation policy
as detailed under this employment agreement ("Agreement").

This offer of employment is contingent upon successful completion of your background check. The
background verification would take approximately a minimum of four (4) weeks from the day all
documents asked by SG GSC team are submitted. Your prospective date of joining the Company,
post successful completion of the background check, has been calculated as September 13,2021 ,

therefore you should plan to report for duty on September 13,2021, at 9:30 am. However, please
note that the actual date of joining will be confirmed to you by your respective recruiter through a
separate mail, and your failure to join on the date confirmed will render this offer of employment
withdrawn.

Please arrange to produce the following documents for our records at the time of joining: (ln case
you do not have any of the below document, please discuss this with your recruiter).

1. Relieving letter or Resignation acceptance with last working date and employee code
(Hardcopy or email) is mandatory

2. Service certificates and last three (3) months salary slips from your current employer
3. 10 Passport Photographs

Kindly send your e-mail acceptance of our offer for our records

Looking forward to a long and fruitful association with you

Yours faithfully,
For Societe Generale Global Solution Centre Pvt Ltd,

Mohit Sharma
Head - Talent Acquisition

Societe Generale Global Solution Centre Pvt. Ltd., "Voyager" Building, 10m Floor, Ascendas ITPB SEZ,
Intemational Tech Part, Bangalore Whitefield Road, Bangalore 560066, India
cIN N0. U72200K42000PT C027 232
Tel: +91 80 2809 5000
Fax: +91 80 2809 5400
www.socgensolutions.com

D-SR/C-SJ

Pagelofll
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lnterview Scheduled with "Befree' I 20th September
2A21 l\llonda 9:15 Am.

RIMS- Corporate Relations Fri. S*p t?, '13:3* FP.i

{11 S*y* ag*}
tc b**; r'::*

Dear All,

interview Scheduled with "Befree"

Dote & Time: 20th Septemkrer 2021 {Mondoy) @ 9:15 Am

Venue: Romoioh lnstitute of Monogement Sludies {H.5.&*:n*fch Faundafl*n}
HMR Loyoul, Gokulc Exlension, Mothikere, Bengoluru, Kornotoko 560054

G o o g I e Mo p : h t.ip:;r-G i: c. g I d n^' cr p; I F * dd'y:CfS{& R',s f LEe

\rYho con psrlicipate: PG - MBA Finonce I UG : B.Com,BBA,BSc {Finonce /
Acconting / Economics / Siotistics)

lnlerview Process: -

- Pre-plocement tslk
-Group discussion
- Logicol reosoning Test

We witl try lor o technicol inlerview on Monday, however in ccse of any time consfroint,

we will schedule it on Tuesdoy virtuully.

The bosic skitls set requirernenl in the CV of o ccndidote is : MS WORD, MS EXCEL.

Job Detoils:
Role. Poroplonner/finonciol plonner role

Designotion: Associate Executive
Locotion: Gondhinogor, Guiorot & Bcngolore



,i

Open Positions: 20

Quolification: PG - MBA Finonce I UG : B.Com,BBA,BSc iFincnce / Acconting /
Economics I Stotistics)

SkiESs S****c$:

$tr*n6 fi**nci*l an* An*lytl**i skills

fxt*nsiv* rep*r? writing *nC r*vi*w'*f d*eum**ls
Exe*tl*nf verbili *nd wrift*r: **.firfiun!cc??*n skitls'

{n*wl**g* *f tdS-[xc*I, tu{$-!V*r*
Abiiity i* d*liv*r ir": s?ri*i d***iin*s

Regcrdl

Jcyqsheel Prosqd

L



About Befree : Trusted by av*r ?00 businesses, we are one of the largest bookkeeping
companies in Australia. We deliver best practice bookkeeping, aceounts and payroll saluti*ns
tailored to yaur business' needs. G*r ser+ie*s ar* tailored ta y**r.**si***s..*ge#*',***:a;s
designed wrth a !ong-?erm approach 1,{e prpvids a iutl range of senices bookkespr*g and
aeffiuntinE seruices at e price that rvon't breek your budget. For more cietaiis vrsit :

qwvg;&€#l?.$iqgrl1,SV

The Role of the raraplanner

The Paraplanner role rnay be broken down into four key parts:

A. Preparing and maintaining the client file

B. Preparing recommendations

C. lmplementing recommendations

D. Review

A. Preparing and maintaining the client file :

Generally the Financial Planner should collect the qualitative information (client attitudes, life
goals etc) leaving the paraplanner to collect all the quantitative detailed information required to
compile a financial plan. The Paraplanner may attend client meetings.

Specific activities include:

. Check att compliance paperwork is present

r Confirm client risk profile is determined

r Discuss client objectives with planner

. ldentify and obtain the information necessary to compile financial cashflow forecast

. Compile draft net worth statement; income and expenditure statements and financial
cashflow forecast and discuss with planner.

B. Preparing recommendations :

ldentify areas for planning
. Undertal<e research both independently and with the Financial Plannerto identify suitable
solutions to meet the clients needs
. Prepare information/comparisons for analysis by planner

''1:;;1LL

1^^fF af : r[ ]t:-r|E..l \/rt I rse



;'

r Liaise with client's legal and tax advisers (if applicable)
. Consider current and future allocation of assets for investment strategy with regard to

client risk profile
. Prepare draft recommendation reports to be discussed/signed off by planner.

C. lmplementing recommendations :

Prepare suitability letters in accordance with the agreed recommendations

. Complete application / proposals forms
r Ensure all compliance paperwork is in order
. Make changes to clients' investments as instructed
. lmplement the chosen investment strategies

D. Review

Act as main point of contact and deal effectively with queries from clients and other parties

through effective commu nication
r Establish and build strong relationships with clients and attend client meetings with

planner if required
r Organise future planning meetings with client
. Review investment portfolio, asset allocation, risk profile etc
. Send planning figures to client for update and revision in preparation for next meeting

. lnitiate review meetings with clients,

Job timings : 7:30AM to 4:30PM

5alary : as per lndustry standards.

L



ST}IDHI GOLLEGE
33/28, Kt M pApuRA HEBBAL SANGALORE-560024

Final Selects from "Befree"

RIMS- Corporate Relations

i* i:c*. r"**

Deor All,

Frnol Selects from "Befree".

Regcrds

JcyosheelPrasqd

lr:c,r Sei; ??. i i.0l AI,"'l
;.1 rJ* 7 e,)ei

NAME CAMPUS NAME DOJ

ROSHINI SlNDHI COLLEGE CONFIRMED
STEFFI THCMAS OXFORD CONFIRMED
SRIVIDYA HEBBAR RIBS HASN'T CONF]RMED JOINING
VINEETA SINDHI COLLEGE CONFIRMED
VARUN A KUMAR KIT- TIPTUR CONFIRMED



HRD/2T/1 002 1 I 64 1 6/21 -22 July 19" 2021

Mr. Mohamtred Ratbeq

t+z/

Doddabettahall i Layout Vidyatanyapura Post

Bangalore-560097

India

Ph: +91-81474t9763

Dear Mohammed,

Welcome to Infosys!

Today, the corporate landscape is dynamic anil the world ahead is fu1l of possibilities! No*e of the arnazing

i- things we do at Infosys would be possible without an equally ameuzing culfure, the environment where ideas

can flourish and where you are empoweled to move forward as far as your ideas will take you'

At Infosys, we assure that your caree{ will never stand stitl, we will inspire you to build what's next and we

will navigate further, together. Our journey of learnability, values and trusted relationships with our clients

continue to be the cornerstones of our organization and thsse values are uphcld only because of our people

We look fo:wa:d to workir:g with you and wish you success in your career with us.

Warm regards,

RICHAR} LOBO
EVP *nd Eead Human Resources - Infosys Limited

INFOSYS LIMITEI)
CIN: L85 l iOKA1 98 1 PLC0] 31 15

44. lnfosys Avenue

Electrotics City. Hostr Road

Bangalore 560 100, india
'r 9t 80 2852 0261

F 91 80 2852 0362

askus@Tinfbsys.cont

www.ittfosys.com

Sionature Not Verified
o,q;arrv risfi?fiy fcnaro looo
Da]e. 2A2",.07 .19rfP 39 32 IST
Reason. Drqrtallt'siqaed
Locat on Bang$re

(lortptrlt, Clt:nJittential - Tltis c'ommunication is con/identiol betw*eert1:olr and Infit.s,'s Limitetl

L



HRDll0021 16416121-22 July t9" 2021

Mr. Mohamrncd Rafeeq
#22
Doddabcttahalli Layor-rt Vidyaranyapura Post

Bangalore-560097
India

Ph: +91'8147419763

Dear Mohammed,

Congratulations! We are delighted to rnake you an offer as Operations Executive - Trainee and your role is

Operations Executive .

Here are the terms aud conditions of our offer:

Joining

\_ Your schetluled date of employmenl with us will be 16-Aug-2021.

Location
your locarion of train:ing is MYSORE, India . The location of posting {"work location") rvouid be

communicated to you upon successful compietion of training. You may be asked to relocate to any of

our units, departments or the offlces of our affiliates* and/or the otfices of our customers, depending

on business requirements. In such an event, your remuneration and other benefits shall be determined

in accordance with the relevarrt Policies of the Company in that work l*:cation."

please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose d'thi,c agt.€ement, "uffilia.te" meafls ony e?ttity thctt corrtt'ols, is tontrolled by, rst' is ttncler'

comrnotl contr-al N,ith the First Parfu. Forprtrpo,res of tltis Agreenrcnt, "control" ttteafl.s possessing, directly

rsr intlirectll,, the powey us tlirect ot' cfru,te the direction r1f the t?tilnagement, policies or opertttions rtJ'em

enfitv-, w'ltefl'ter through ownersltip o/'votittg seutrities, by contracl ot- othetwise."

Training

l'he training program will consist of classroomlvirtual training and on-the-job training. The duration

of the classroonr/viftual training will be based on the business requirement. Your continued

cmployment $.ith the Cotrpany is subject to your meeting the qualifying critclia till the end of the

training and successful completion of the training.

Company ConJirlenti.at * Thts eammunication is confidenticl between you and l4frssys Limited
Page I of 7

*elws
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l{evig*t* y**f n€xt

Probation and Confirmation

You will bc on probation for a period of 12 montirs frorn the datc of completion of thc training and

your allocation to Unit. On successful completion of your probation, you will be confitmed as a

penxanent ernployee. Your confinaation is also subject to your submitting the documents required by

the Company, tletails of which are enclosed in the Information Sheet in Annexure - IV.

Leave

you are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working

days of earned leave annually during probation. On confinnation as a pslmanent employec you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the

\!- Cornpany. on a pro-rata basis. Leavc year is the calendar yoar and not thc fiscal year.

An illustration with other relevant itfbrmation have been given in the Infbrmation Sheet. The Company's

policies also provide for Maternity, Paterniry and Bereavement Leave. Further details will be prr:vided to

you at thc time of joining.

Incremcnts and Promotions
your growth ancl increase in salary wili clepencl solely on your performance and contributiotl to the

Company. Salary increases are nornrally given on an an*ual basis.

Transfer
your services c&n be transfered to any of our units I dcparlments situated anywhcrc in lndia or

abroad. At such time compensation applicable to a specific location will be payable to you.

Agreemtnt

Our ot'ter to yo1 as Operations Executive is subject to the execution of the Service Agreenlent. The

Service Agreement details the scope, tenns and conditions of your employment, the necessary training

and the contractual gbligations towards Infosys liom the date of your joining and up to a period of 12

months from the date of allocation to a Practicc Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to

complete the tbnlalities on the Service Agreement at the time of joining. Please note, non-execution of

the notarizetl Service Agreement will result in denial of employment with the Clompany.

Cornpanl, Con/itlential - This comruunicatiott is confidential betfi'een vou and l4/osys Linited
Page 2 of 7

effiw.
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You will produce all marks sheets and other relevant documents. at least till the penultimate semester. Ali
these proofs will need to be submitted on thc day of joining. Further, you shi:r-rld have been declared as

passed by the relevant examination authority. The determination of the adequacv or authenticity of all or any

of the prools and any condcmnation of dclay in submission of thc same will bc at thc Company's discrction.

Passport and Driving License

It would be to your aclvantage to have a valid passport and a four-wheelcr driving license at the time

ol' joining duty. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary

Your Total Cross Salary will be INR 18,581 per month. The break-up of your salary has been

provided in ihe Con-rpensation Details sheet in Annexure - I'

In addition to your gross salary, you rvill receive an additional Personal Allowance of Il'lR 461 per month.

This allowance will be paid to you duririg your probation period, on the condition that your base location

remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a change in

your base locatign due to ofticial or personal reasons or upon continnation (whichever is earlier).

Ex-Gratia/Bonus
Youwill be eligible for an Ex-Gratia/ Bonus payout which is calculated at20oh of the Basic Salary as

mentionecl in the Compensation Details sheet at Annexure - I of this letter. The r-node of payment for

Financial Year2A2l-22 will be as follows:

95% of tho bonus atrount mentionerl in the Compensation Details shcet will be paid out on a rnonthly basis'

The balance atrrount will be paid or-rt in the end of the flnancial year.

fnsurance
you will be eligible to parlicipate in a Group Health Insurance Scheme. You may choose to enhance

rhc covcrage with otlrer participatory optional hcalth ittsurance plans (Platinum. Gold and Silvcr).

You rvill be covered by defagit under the Standard Plan which provides you atrd your fatrily (your

spouse and two chilclren qp to the age of 22 years) with a cover of INR 4'00,000 per annum'

Contpany CanJic{ential - This communication is confideatial betttteen you and Infosys Limited
Page 3 i:f 7
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you will be covereci unrjer rhe Group Life insurance Scheme, managed by lnfosys welfare Trust rvhich

provides you with a total Life Insurance cover of lNR 6,200,000 of lr'hich INR 3,200,000 is covcred

torvards natural death, and INR 3,0001000 towarcls an accidental death. All employees become members of

Infosys WelfarcTmst, by onc-time payment of INR 250 and fixccl monthly contribution oIINR 200 . Thc

detaiis of the Scherne rvould be available t0 you rvhen you join the Company'

frlotice Period

l)uring the probation period, if your perfornrance is found to be unsatisfactory or if it does not meet

the prescribed criteria, your training/ernployment can be tenninated by the Company r'vith onc-month

notice or salary thereof. on confirmation, you r.vill be required to give three month's notice or salary

thereof in case you decidc to leave our services, subject to the Company's discretion' Where

circumstances make it necessary, the Comirany rvili have the discretion to relieve you Cnly at the end

of- the three ilronths' notice period. Similarly, the Cornpany can terminate your services by giving

three months notice or salary thereof.

In the event yog tio not successtully complete your training, or yotl are involved in an act that constitutes

misconduct, yos training/ernployr:nent can be terrninated by the Cornpany lYith ilnmediate effect without

notice.

Background Checks

The Company txay, at its discretion conduct background checks prior to or after your expected

joining date to validate your identity, the address provided by you, your educ4tion details and details

tf you, prior rvork experience if any, and to conrluct any criminal checks. You expressly consent to the

Compan!- conducting such background checks. ln this connection, you are required to furnish the

documents iisted in Offer Annexure for ltrclia.

If you fail to submit the necessary documents as requireri by the Cornpany within the specified time period

or if rhc Company is not satisfied, witli tho outcome of the background checks, the Company, in its solc

<liscretion. reserves the right to withdraw this offer without notice and compensation or to take any

appropriate action against you, including, but nol litnited to termination of your emploYrxent'

when a background check raises any concorns rcgarding any of the dctails tirnrished by you and the

Company feels 1he need to fufiher validate such facts, the Company may at its sole discretion, ask you for

further infonnation. to substantiate the details that you have earlier provided to the company, befor:e

initiating appropliatc action.

please note that Infosys requires you to furnish a copy of your passport at the time of joining' [f you are

unable to do so, the Company will initiate a criminal background check.

Companl, ConJi1ential - This conttnunication is canlidential betttteen yott and InJbsys Limitetl

Page 4 of 7
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Other Terms and Conditions

You agrce not to undertakc cmployment. whethcr full-timc or part-time, as thc Dircctor I Partner /

Member I Employee of any other organization / entity engaged in any form of bnsiness activitY

r+'ithout the consent of Infbsys. The consent may be given subiect to any tenns and conditions that the

Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations [xecutive is conditional upon your having fully completed your

graduation, without any active backlog papcrs. Your sirnple average should not be less than what was

specified during the seiection process. You should also have compieted all studies, course requirements and

examinations required for the award of the educational qualification recorded by you in your application for

employmett with Infosys. You will be rcquircd to producc all marks shccts and othcr rclevant documents at

the tirne of joining.

\ Youwill produce all marks sheets and otherrelevant documents. All theseprooft will need to be subnritted

on the day of joining. Further, you shor-rld have been declared as passed by the relevatlt examination

authority. The detennination of the adequacy or authenticity of aU or any of the proofs and any condonation

of delay in subn-rission of the same will be at the Company's cliscretion.

Youhereby acknowledge and agree to abide by all internal Policies of the Company. which you will be able

to access, upon joining, on the Jntranet 'sparsh'. These Poiicies cover various hutnan resources and

administrative topics and procedurcs. The Company reseryes the right to changc these Policies at any timc in

its absolute dissretion.

Based on the nanlre of your work and business requirements, you may be required to work on rotational

shifts. If Srou are requircd to work on rotational shifts, you will be duly intimated of the change in your shift

timings. l)uring rotational shitts, you will continue to be bound by the provisions of the working hour policy

of the Company. If thc rotational shifts rcquire you to rvork night shifts, the policy on night shift allowance

of the Company (if in force) rvill be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,

- lntcllectual Propcrty Rights, the Codc of Busincss Conduct and Ethics and yottr empk:ynent shall hc

gorrerned by all the mles and regulations, as amended from time to time. of the Cornpany as applicable to

your cmploymcnt with us. This offer is also conditional upon your acccptance and execution of thc

Non-Compete Agreement (Annexure IIi).

This oft'er of employment constifutes the entire agreement betrveen you and the Company regarding the

tcrms of your cmployment and it is tlie completc, final, and cxclusive embodiment of your agrcement with

regard to this subject matter and supersedes any other promises" warranties, represetltations or agreements.

whether written or oral. It is entered irrto without reiiance on any promise or representation other than those

expressly containetl herein. and it cannot be modifiecl or amended except in writing signecl by an authorized

officer of the Company.

Compa4, ConJidential - This comruunication is anlidenrial betteen yrru and In/bsys Limited
Page 5 of 7
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If any of the terms or conditions of this offer are tbunel to be illegal or unenforceable, such terms shall be

treated as severable from the rest of the terms and conditions of this offer and the remaining terms and

conditions shall continue in force.

This agreement shall be governed by the lar,vs of India and you hereby agree to the exclusive jurisdiction of

the courts in Bangalore, India.

Your employment will be govcrnecl by the rules, regulations and policies of thc Company'

As a token of your acceptalce of this oft-er, please bring a duly signed duplicate copies of the letter and all

the accompanying annexures, on the date of joining.

Wc wclcome you to thc intbsys family and wish you a rewarding career over the years to comc'

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have reacl, understood anci agree to the terms anci contlirions as set fortlr in this offer letter

Sign your name

Print your fuil Namc i-ocation

Sionature Not Verified
oini"ttv s,on-Efiv Jchard Looo
oile, iazi.at.tsitlq:39 32 lsr
Reason ; Dlqitallt'Signed
Locatron B-ng$re

INFOSYS LIMITED
ClN: Ltl5 1 10KA1 98 1PLC013 I 15

44, lnfosys Avenuc

Elecffonics City, Hosur Road

Bangalore 560 t00, India

T 91 80 2852 0261

li' 91 80 2852 0162

askus@infbsys.com

www.infosys.com

Cornpany ConJklential - This comtnunication is confidenticl befteen.yott and In-fbs.vs Limited

Page 6 of 7
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ANNEXURE. I
(Compensation)

2. AN:\-UAL COMPONENT

BONUS I EX-GIL\TIA - (Balance 5% will be paid out in the end o1'1he ilnancial year alter adjusting

the advance (959/o) paid oitt on a monthly basrs) r36

Compuny Con/iclential - This cornmunication is conficlentittl beivveen j:ou and lnfbsj:s Limited
Page 7 of 7

COMPENSATION DT,TAILS
{All figures in INR ptr month)

Mr. Mohammed RafeeqNAME

Operations ExecutiveROLE

ROLE DES]GNATION Opsrations f,xecutive - Trair:ee

1. ]\{ONTHI,Y CO]\{PONE}[TS

13,582BASIC SALARY

7 SXo
RONUS / EX-GRATIA (95% of the cligible amount (20% of Basic Salary) bcing paid out on a

lLonthly

16,162MONTHLY CROSS SALARY

3. RETIRAL BENEFITS

I,630PROVIDENT FUND - 129.'u of Basic Salary

653GRATIIITY - 4.819i, of Basic Salary*

18,581FIXED GROSS SALARY {1+2+3)

18,581TOTAT, GROSS SAI,ARY

OTHER BENEFITS

Mugia Morey
borneNlonthly InstaltnentsInterestf,ligible Amount In INRScheme

Nil12Nil
r2000

SALARY LOAN
to submission

All the above benellts are as per Cotnpany's policies, u'hich are suhjecl to

allou'ance is subject 1o the lulfllment olall criteria defined firr the same to
cliange liom time to time. The disbursemenl olany loan I loan

the satislaction ol'the Company as per the re letant loan / loan

allorvance policy at that time

rvillamcunts beoftheand tinal outan Y ally Gratuityour*The setam()unt abovc eligibiliry payout approximation.graruity
Actthcof ofstrict withaccordance thedetennineel

ESIIf is thcthctct applicable,asInsurance be applicable regulations.statutoryState applicablc employecs per("ESI') mayEmployec
ESIthe 948of Acl,ESI thetowardswill contributeand the

€rew
&tevigxt* y*i*r $:cxt

is

1ll

as


